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“Swaraj is my birth right and I shall have it” – these words of Shri Bala Gangadhar Tilak finally 
rang true. On 15th August 1947 we finally attained freedom after 200 years of British Rule. To-
day we stand together to celebrate 71 years of Independent India.

Jt. Directors Shri Umesh Sharraf, Shri Rajeev Sabharwal, faculty and staff, Parade Command-
er Shri Pravin Umesh Dongare, IPS Probationers of the 68 & 69 RR, Ladies and Gentlemen 
– Independence Day greetings to one and all. 
Let us today commemorate the great struggle 
and sacrifices made by our forefathers to make 
sure that we are free today. The contributions 
of Mahatma Gandhi, Moulana Azad, Sardar 
Vallabhbhai Patel, Bankim Chandra Chatter-
jee, Jawahar Lal  Nehru, B.R. Ambedkar and so 
many other great stalwarts will never ever be 
forgotten. The sacrifices of Bhagat Singh, Sukh-
dev, Chandrashekar Azad, Subhash Chandra Bose, Lokmanya Tilak and many others have not 
gone in vain.

We have been handed over a country so rich in culture and so united in diversity. As the years 
have gone by, India has taken great strides in the field of science and technology, education, ag-
riculture and infrastructure. It stands today as a nuclear weapons state and regional power with 
one of the fast-going major economies and is a newly industrialized country. However, there are 
many challenges despite the spurt in economic growth. The socioeconomic challenges include 
2% living below poverty line, 15% are undernourished and there is huge disparity in econom-
ic equality. Other issues which continue to dog 
us today are corruption and inadequate public 
healthcare. Other confrontations in Internal se-
curity range from Pakistan’s planned and sup-
ported terrorism in J&K, insurgency in North 
East, growing Left Wing Extremism, Sectarian 
and communal tensions, organized crime and 
cybercrime, drug trafficking to name a few. Let 
us all vow to eradicate what ails civil society. 
The idea of India and its promise must never be sacrificed at the altar of sectarianism and for 
reaping electoral benefits. Let us all make efforts to ensure the country is a better place to live in.

My heartiest congratulations to the medal winners:-

The Police Medal for Gallantry:-

INDEPENDENCE DAY PARADE 2017
DIRECTOR’S ADDRESS
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 1. Dr. K. Raghuram Reddy, Asstt. Director (Works)

The President’s Police Medal for Distinguished Service. 

 1. Shri R.N. Reddy, Sub-Inspector

The recipients of the Indian Police Medal for Meritorious Service are -

 1. Shri G. Abbaiah, Head Constable; and

 2. Shri V.C.S. Reddy, Constable (GD)

You truly deserve the honour bestowed on you 
by the Government of India. It is a recognition 
of your sincerity and dedication in the many 
years of your service. You have done the Na-
tional Police Academy proud.

I also congratulate Head Constable M.R. Reddy 
for winning the Union Home Minister’s Med-
al for excellence in Police Training for the year 
2014-15 for Outdoor category and Dr. Nikhil J. 
Gupta, Deputy Director for winning the Union Home Minister’s Medal for Excellence in Police 
Training for the year 2015-16 for Indoor category. 

My special compliments to Shri Pravin Umesh Dongare, the Parade Commander and all IPS 
Probationers of the 69 RR for the excellent turn out and performance during Parade. I know 
many hours of hard work have been put up despite your busy schedule and I truly appreciate it.

As we celebrate our hard-won Independence, let us redeem our pledge to ensure unity and 
integrity of the nation. Let us also vow to stand united against corruption and all that ails our 
country. India today stands at the cusp of becoming a reckonable global power. Let us not miss 
the India moment. Let us synergize all institutions and people and re-energize the India story 
as never before.

I will conclude with a quote of Bob Dylan – “A hero is someone who understands the responsi-
bility that comes with his freedom”.

 Jai Hind!
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Gandhi Jayanti

Visit by Padma Shri Nana Patekar
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Batch Profile of 69 RR

Profile of 122 IPS Probationers of 69 RR

Total Probationers

Profile of 14 Foreign Police Officers
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Shramdan

Cycling
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^^ck/kk,¡ vkrh gSa vk,¡

f?kjsa izy; dh ?kksj ?kVk,¡]

ikoksa ds uhps vaxkjs]

flj ij cjls ;fn Tokyk,¡]

fut gkFkksa esa g¡lrs&g¡lrs

vkx yxkdj tyuk gksxk]

dne feykdj pyuk gksxk**

gekjh ekr` laLFkk us gesa ^^yksgs tSlh fgEer**] dk;Z&dq”kyrk vkSj ,sD; dk Hkko fn;k gS] ftlls ge fdlh 
Hkh izdkj dh fLFkfr ls tw> ldrs gSA 

eq[;}kj ij izos”k djrs gh fy[kh gqbZ iafDr;k¡ & ^^laosnh iqfyl] l”kDr lekt** & gekjh laosnu”khyrk 
dks lnSo thfor j[kus dks dgrha gSa] ftlls xjhc ls xjhc vkSj detksj ls detksj O;fDr ge rd igq¡p 
lds vkSj ge mldk fo”okl thr ldsa vkSj ,sls gh lEiw.kZ leku dks ge l”kDr lqn`<+ cuk ldsaA 

eq[;}kj ij gh fy[kk gS & “Be the Change you want to see in the world”  & gekjk pfj=] gekjh 
lksp] gekjk O;ogkj ,slk gksuk pkfg,] ftldh ge lekt ls vis{kk j[krs gSaA gekjs vkn”kZ egku vkSj LoIu 
cM+s gksuk pkfg,A 

ijUrq] flQZ vkn”kksZa dh ckr djus ls dqN ugha gksxk] vfirq gekjs dk;ksZa esa ;g fn[kuk pkfg,A 

iqfyl fo’k;ksa ij tks Kku geus vftZr fd;k gS mldk leqfpr] iz;ksx djuk gS] ftlls yksxksa dk gekjs 
Åij fo”okl c<+s vkSj lkekftd “kkafr] U;k; dh LFkkiuk gksA 

tks dkS”ky geus lh[ks gSa &TAC, FIRING, UAC  bR;kfn mudks le;kuqdwy] U;k; laxr :Ik esa iz;ksx 
djuk gS] ijUrq ekuokf/kdkj dks loksZifj j[kuk gSA 

tks ;ksx] O;k;ke] nkSM+ gels djokbZ xbZ og thoui;ZUr “kkjhfjd LoLFkrk vkSj ekufld larqyu cukus esa 
egRoiw.kZ Hkwfedk fuHkk,xhA mldks lrr~ viuh thou “kSyh dk fgLlk cuk, j[kuk gSA 

Vªsfuax ds nkSjku dbZ ckj tks dfBu ifjfLFkfr;k¡ vkbZ mUgksaus gedks etcwr fd;k gSA oks dgrs gSa u fd 
Lo.kZ vfXu esa ri dj “kq) gksrk gS vkSj viuh ped ls lcdks izHkkfor djrk gS] ,slk gh dqN bl Vªsfuax 
us gekjs lkFk fd;k gSA la;fer thou] vuq”kklu vkSj le; izca/ku dk mRd`’V mnkgj.k geus ;gk¡ fn;k 
gS] og vius lkekftd thou esa Hkh ;Fkkor jguk pkfg,A 

varr% tks vkReh;rk vkSj izxk<+ laca/k 69vkj-vkj- esa cus gSa og vkthou lkFk j[kus gSaA ladV esa vius fe=ksa 
dh vkxs c<+dj enn djuk gS vkSj lkFk feydj lkekftd U;k; vkSj Hkkjr ds fodkl esa layXu gksuk gSA 

Passing out Parade ds ckn Hkh fujUrj ^^veu&izse dh jks”kuh** fy, pyrs jguk gS] ftlls ge lEiw.kZ 
fo”o dks txex dj ldsa vkSj ekuork ds mTToy Hkfo’; dk fuekZ.k djsa A 

c<+s pys --------ljnkj oYyHkHkkbZ iVsy jk’Vªh; iqfyl vdkneh ls izsj.kk ysdj

vfiZr tSu] Hkk-iq-ls- 
69 vkj-vkj- ¼ifjoh{kk/khu½
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Hkkjr ! esjs vkRelEeku dk lcls egRoiw.kZ “kCn

tc ;s “kCn lkeus vkrk gSA

rc esjh lkjh igpku vFkZghu gks tkrh gS

“ks’k jg tkrk gS rks ek= ,d vkfLrRo

Hkkjrh;! Hkkjrh;! Hkkjrh;!

jk’Vª Lo;a esa ,d “kkfCnd bdkbZ ugha gS oju~ vius ,dRo esa og jktuhfrd] vkfFkZd vkSj lkaLd`frd ,dh-
dj.k dh iw.kZ vfHkO;fDr gSA vk/kqfud ;qx esa jk’Vª jkT; dk mn; ,d egRoiw.kZ ?kVuk gSA jk’Vªksa ds fodkl 
Øe esa jk’Vªokn dh nks /kkjk,a fn[krh gSaA le:ihdj.k rFkk cgqyrkokn dh jk’Vª vo/kkj.kk,aA cgqyrkonh 
jk’Vª dk lcls izR;{k vkSj Toyar mnkgj.k Hkkjr gSA ^vusdrk esa ,drk* ^olq/kSo dqVqEcde~* dk vkn”kZ fy, 
Hkkjr lfn;ksa ls viuh lesfdr laLd`fr rFkk ^eqLrkdk , rgthc* ds fy, tkuk tkrk jgk gSA

Hkkjrh; xaxk tequh laLd`fr dh lcls cM+h fo”ks’krk Hkh ;g lekos”ku rFkk cgqyrkokn jgk gSA fdrus gh 
ckg~; r`tkrh; lewg vk, ;gka fdUrq ;gka vkdj os Hkkjr ds gh gksdj jg x,A Hkkjrh; yfyr rFkk LFkkiR; 
dyk bl ckr dk izrhd gSA ,d vksj vtark] ,yksjk dh xqQk,a gSa rks nwljh vksj eqxy dky dk LFkkiR;A  
blh lekos”ku dks ns[krs gq, xq:nso johUnzukFk VSxksj us fy[kk gS &

gsFkk; vk;Z ! gsFkk; vukFkZ ! gsFkk; nzkfoM+ phu

gsFkk; gq.k] dq’kk.k eaxksy ,d nsgs gksvks yhuA

lkEiznkf;d lkSgknZ gh jk’Vªh; ,dRo dk lcls etcwr vk/kkj LrEHk gSA blh ij fodkl dh uhao fVdh gqbZ 
gSA Hkkjr ds iwoZ iz/kkuea=h tokgjyky usg: us Hkkjr dks ^y?kq fo”o* dh laKk nh FkhA

;fn Hkkjr ds lafo/kku dks ns[ksa rks ;g Lo;a esa ,d lekos”kh pfj= dks fy, gq, fn[kkbZ nsrk gSA Hkkjrh; 
izLrkouk esa gh /keZfujis{k “kCn dk iz;ksx fd;k x;k gSA lkFk gh vuqPNsn 15] 25] 26] 27] 28] 29] 30 blh 
izdkj /kkfeZd vk/kkj ij larqyu dks iznf”kZr djrs gSaA Hkkjr dh blh lekos”kh pfj= ds dkj.k Hkkjrh; 

laLd`fr vfopy] lrr~ rFkk lfØ; gSA 

;wuku feJ jkseka feV x, bl tgka ls

ckdh vHkh ryd gS ukeksa fu”kka gekjk

dqN ckr gS fd gLrh feVrh ugha gekjh

lfn;ksa jgk gS nq”eu nkSjs tgka gekjkA

Hkkjrh; lesfdr laLd`fr vkSj jk’Vªokn

/koy tk;loky] Hkk-iq-ls- 
69 vkj-vkj- ¼ifjoh{kk/khu½
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A Lesson In Life

          ---My learnings in the jungle

“BOOM!” “BOOM! ” “BOOM! BOOM! BOOM!”

The distinct sound of gunshots filled the damp morning air. I woke up startled. We were under 
attack. Once again the enemy had taken advantage of our weakness and attacked us at our most 
vulnerable. We scrambled out of our tents and crawled to take cover. There was chaos all over 
the camp. Shots were retaliated as we tried to thwart the progress of the enemy. Then there was 
the whistle and everything was silent, save the occasional whisper of my buddy. The booming 
voice of our exercise incharge called us to assemble together. He briefed us about the mistakes 
we made and informed us about route the day ahead. Thus began our day in the jungle.

It had been three days since we had come here. A team of sixteen probationers accompanied 
by a team of three trainers from the Greyhounds; the coveted anti-naxal force; we were here to 
learn jungle warfare and tactics. The past few days we had learned just that; to live in the jungle, 
to observe the enemy, to move without being noticed, to camp, to anticipate attacks, to attack 
enemy hideouts and to thwart attacks. There was a lot to learn and the time was a constraint. 

Over the days we did learn a lot. I got an idea of the difficulties the forces face in jungle opera-
tions. But to me the four days in the jungle gave me a deeper insight into life. One of the most 
important things I realized was comraderie. The bond of trust strengthened not only with my 
buddy but also with other members of my team. I realized the importance of teamwork and 
leadership. In the uncertainties of the jungle, we were safe only if we stuck together and worked 
as a team. Work was distributed amongst all and survival was ensured only when each did their 
part. Be it the sentry duty or carrying the common luggage. It was also important that work be 
distributed according to our strengths. My one bashful attempt to cook lunch was a disaster and 
then onwards I let my buddy; a ‘more experienced’ cook takeover the ‘kitchen’. I stuck to more 
menial tasks like collecting the firewood and doing the dishes. These small learnings went into 
the operations as well. Planning the operation; dividing ourselves into teams, assigning roles as 
per strengths and all teams working in coordination and doing their part. Only then were the 
operations successful. 

We were asked to carry necessary items with us in backpacks. And from that heavy bag I got 
my second learning. At the time of packing; like most others; I filled my bag with all necessary 
items. The fear of ‘not being enough’ made me pack everything in extra. I couldn’t tell the items 
which were indispensible from the ones which I could do away it. I carried all. Such has become 
with our lives as well. In this cosmopolitan world we have crouched down under the weight 
of the baggage we are carrying. We crave for things we don’t need and increase our burden. If 
only we shed that unwanted weight, our lives can become so much simple and our journey so 
much easy. 
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The jungle also brought me in terms to my nature. I realized I get angry and irritable when I 
am tired and that I am less inclined to help others out of my comfort zone. Such characteristics 
I needed to work upon. I also realized my ability of going without water for hours on end if 
the time arose. I came to terms with the fact that it is in my nature to help others. The jungle 
unmasked us and brought out our true selves. The ‘weight of the bag’ also made me witness to 
some petty fights among friends. The same weight also saw forging of friendships. I saw people 
helping one another to set up tents in extreme of weather. I witnessed people demanding things 
as a ‘right’. I saw people as they really were and not what they seem to be.

Four days in the jungle without any contact with the outside world. No phones, no social me-
dia. For the first time I realized how long twenty four hours really were. I realized that there is 
so much time in a day that can be better utilized. I realized how we had become slaves to our 
phones. I realized that the everyday phrase ‘I had no time’ is just a sham. 

I learnt a lot during those few days and realized life in a better way. I learnt that life is uncertain 
just like the jungle and throws challenges from time to time. Success depend on how prepared 
we are to face it. How much I change as a person due to it only time can tell. But those moments 
I spent there, the tedious walks, the meals cooked together, those cups of tea, the heartfelt con-
versations, the friendly jokes, the petty squabbles, those windy nights, that journey will forever 
be etched in my memory. 

Dr. Hossain Mehedi                           
Rehman

69 RR IPS Probationer
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Basketball Match

Handball Match 68 RR Vs 69 RR
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Life with the Greyhounds
One of the most memorable moments of IPS 
training at the National Police Academy came 
on 21st August, 2017. This day marked the be-
ginning of a long awaited attachment with the 
Greyhounds of Telangana. It is remarkable 
not because of the name that Greyhounds has 
earned for itself, but because of the wonderful 
experience that everyone of us has got in the 
short training module.

Probationers were divided into two groups, 
consisting of 4 squads each. Group A headed for CSWT, Indore first and Group B stayed back 
for greyhound attachment which began on 21st August at Greyhounds Training Centre, Prema-
vathipet. On the initial day, there were few lectures on tactical movement, ambush and the 
challenges faced by Greyhounds in the field. Later, we were shown some demo exercises which 
we have to do in the later part of the day. The moment of excitement came when we moved into 
the forest area of the training centre for night exercise. From 8:30 pm to 11 pm, we were engaged 
in one night ambush exercise. Every squad had been separated for the exercises and each squad 
was assigned one main instructor and few other assistants. Our squad was briefed properly 
before going for the exercise. We were divided into different parties – Front cut off, Rear cut 
off, Firing Party, Assault & Carry Group and Rear Guard. Each party was briefed about its role 
clearly by the instructor.

As we entered into the area of operation we became very conscious with our moves. For the first 
time, we started feeling that we are going into a war zone. Our alertness level had increased 
significantly. At a suitable place we chose our 
LUP (Lying up position). Our instructor from 
Greyhounds, Reddy sir, informed us that a ci-
vilian messenger of the Maoist will be passing 
through the forest area and we had to intercept 
him. We then took our positions. After waiting 
for half an hour, there came our target. Sud-
denly, three/four friends jumped into him and 
held his neck and limbs tightly. Lakshay tightly 
held him on his neck and the guy was not able 
to move at all. We were so much into our job that we forgot that it was just an exercise. Finally, 
Reddy sir intervened and we released the person after a quick interrogation. Later, the guy said 
to us, “Sir, aap logo ne jyada dabha diya hai”. We had no response apart from giggling together.
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As per the information revealed, we prepared ourselves to ambush the Dalam by taking posi-
tions in the bushes. Without much inhibition, we took cover at our respective positions. We had 
to wait almost for an hour before we spotted the dalam. In between, we had to fight another war 
– a war with the elite force of Mosquitoes. I believe they are far smarter than dalam and us. Even 
if we applied odomos those mosquitoes didn’t spare us. It reminded me of those violent protests 
in my home state in which protestors never cared for whatever number of tear gas shells that 
were thrown to them. One thing that I realized while waiting for the dalam is that there is so 
much beauty in the darkness of night. I could witness the beauty of the silence of civilization, 
sounds of dancing shrubs and trees, of insects and our breathing. 

Flashes of our gun shots filled the narrow passage through which the dalam was moving. We 
had our first night ambush exercise, neutralizing all the dalam members. After the operation 
was over we moved from there for the Academy. It was already 11:30 pm when we reached the 
IPS Mess.

Next day, we had different types of ambush exercises in the morning. In the night, we left NPA 
for the base camp which is about 80 Kms far from the Academy. We had to stay in the forest 
area for the next 5 days. No mobile phones, no wallets, no items which can give us comfort were 
with us. But food for our survival, water bottles, SLR and 50 blank rounds were carried. Our 
rucksack must have weighed at least 12-15 Kg each. From the dropping point to the LUP area we 
walked for nearly one hour. At the LUP, we just laid our black sheets and took rest there. Two 
persons were assigned sentry duty simultaneously for 30 minutes each at two different points 
and turn by turn everyone woke up to perform his/her duty. At 4:30 am, everyone apart from 
two of us in sentry duty woke up to surprise loud noise of gunshots fired upon us. The naxals 
had attacked us and we were wondering what to do at the moment. That was our first learning 
that we have to be alert and respond swiftly when we are attacked. Reddy sir briefed us about 
how to respond in such situations.

However, what was most interesting was the part of performing nature’s call of duty in the jun-
gle. Almost everybody was new to this job. Some managed to control themselves at least for few 
days. At about 5:30 am, we started moving forward. Despite the load of our rucksack and rifle, 
we were not that tired because of the beauty of the jungle. Greenery was all around and nature 
was far closer to us than ever before. At 7:30 am, we reached at our destination of the day. We set 
up our own tents there with the black plastic sheets and ropes provided to us. Buddy pairs were 
formed to help each other out. One buddy goes to collect firewood while the other prepares the 
hearth. It was our first lesson on ‘living a self-dependent life’. We prepared our breakfast and 
lunch. We didn’t care about the taste. Rehman, my buddy partner and I just mixed rice and daal 
and added some salt to it and cooked our food. We ate it with pickle and it turned out very tasty, 
even tastier than that of our IPS Mess’ delicious dinners. We finished off our lunch quite early at 
around 10 am. I realized that time is going very slowly. Every minute is becoming longer than 
ever before. There was nothing around except the tents and trees. Perhaps, in the Academy, time 
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itself is in a race and hence runs faster. In the jungle, it is three of us only – nature, time and us. 
We needed no race. I think it is the way nature teaches us valuable things by invoking us inter-
nally. 

We continued to do sentry duty in turns for 30 
minutes each. In the afternoon, we conducted 
few exercises in different scenarios. As night set 
in, we prepared ourselves to defend from any 
kind of attacks. Before the first sunlight came 
we were under attack from the naxals. We re-
sponded swiftly this time by taking appropriate 
covers. After that Reddy sir as usual debriefed 
us. At 6 am, we set out our journey for the next 
destination.

This process continued for the remaining days. As days progressed we have come to know that 
life in jungle is not that easy. Challenges are too many. Travelling for long hours by foot, difficult 
terrain with every possible element of surprise ambush by the enemy, unknown territory, etc., 
pose great challenges for the force on the ground in such regions. On the third day in jungle, we 
faced heavy rain en route our next LUP. Even our ponchos couldn’t help us and all of us got wet 
in rain. We set up our tents then and there despite the rain. It was a cold night and wind was 
very strong too. We had no blanket to protect ourselves from cold. Half of the black sheet on 
which we were sleeping was wet with rain water. However, we managed to sleep somehow by 
covering ourselves with whatever clothes we were carrying. 

It is worthwhile to reckon that we all didn’t take bath or wash our faces properly in those 6 days. 
Water was something which we treasured a lot. Its value had been increased manifold in the 
jungle. Greyhounds instructors were very particular about not leaving any trash or even tissue 
paper in the jungle. We followed their advice and it was significant not only from the viewpoint 
of safeguarding nature but also from tactical point of view.

This attachment has taught us many things beyond the realm of tactics. We have been taught 
meaningful lessons of life which will broaden our knowledge horizon and attitude towards life 
and people. We are more confident now than ever before. We have been taught to face challeng-
es with proper planning and camaraderie with team members. I hope we are also in a much 
better position to appreciate our subordinates who are working in the field and to understand 
their grievances. In fact, this attachment has opened our eyes wide and we will strive to carry 
forward the lessons we have learnt as we move ahead.

Shivakanta Kshetrimayum
69 RR IPS Probationer
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Cross Country 16 Kms

40 km Walk



SVP NPA Newsletter July - October 2017 POP Special            20

^^lksp dks viuh ys tkvks f”k[kj rd]

fd mlds vkxs lkjs flrkj >qd tk;saA

u cukvks vius lQj dks fdlh d”rh dk eksgrkt]

pyks bl “kku ls fd rwQku Hkh >qd tk;saA**

 vkf[kj oks ?kM+h Hkh vk gh x;h ftldk ge lHkh vkbZ-ih-,l- izf”k{kqvksa dks cslczh ls bartkj FkkA og 
?kM+h Fkh 40 fdeh- :V ekpZA dHkh bfrgkl esa geus i<+k Fkk egku ls egku ;k=k dh “kq:vkr Hkh NksVs&NksVs 
dneksa ls gh “kq: gksrh gS (Even a longest journey starts with a single step.) ekmRls raqx ds 
usr`Ro esa tc 1949 bZ- dh egku phuh Økafr viuh lQyrk dks izkIr gqbZ Fkh rc mijksDr dFku v{kj”k% 
lp cudj mHkjk FkkA 

 vius 40 fdeh- ds :V ekpZ dks geus blh utfj;s ls ns[kk vkSj ft;kA rkjh[k 8 flrEcj] fnu 
“kqØokj dh og “kke cgqr vPNh rjg ;kn gS ge Hkh dksA vius ykoy”dj ds lkFk rS;kj gks ge j{k{ks= 
esa vk MVs FksA gekjk eukscy ml le; vkSj c<+ x;k  tc geus ns[kk fd gekjk mRlkgo/kZu djus ds fy, 
Jh iou dqekj lj (AD,OD) [kqn ekStwn FksA gekjh jxks esa jDr dk lapkj pkSxquk gks mBk tc geus ns[kk 
fd lj Hkh gekjs lkFk dne ls dne feykdj py jgs gSaA 

 tc ge lHkh ,d lkFk :V ekpZ ds fy, c<+ pys] og utkjk ns[kus yk;d FkkA esjs eu esa ;g 
[;ky lglk gh vk x;k &

^^ohj rqe c<+s pyks] /khj rqe c<+s pyks]

lkeus igkM+ gks] flag dh ngkM+ gks]

rqe fuMj Mjks ugha] rqe fuMj c<+s pyksA**

tSls&tSls ge vkxs c<+rs tk jgs Fks ge ilhus ls ljkcksj gksrs tk jgs Fks ysfdu eafty dh vksj c<+us dh 
yyd gekjs mRlkg dks de ugha dj ik jgh FkhA  gekjs “kjhj esa ikuh dh deh u gks bls /;ku esa j[krs gq, 
us”kuy iqfyl vdkneh us gj 5 fdeh- dh nwjh ij okVj ikbaV j[ks gq, FksA ,d rjQ tgka ;s okVj ikbaV 
gekjs lw[ks xyksa dks rjksrktk dj jgs Fks ogha nwljh vksj r; dh x;h nwjh dh Hkh lwpuk ns jgs FksA gekjh 
lqfo/kk ds fy, rSukr lqj{kkdehZ ,oa VªSfQd iqfyl ds toku gekjs eukscy dks nqxquk dj jgs FksA jkLrs esa 
vius DIs vkSj ADIs dks ns[kdj gekjs “kjhj esa u;h ÅtkZ dk lapkj gks tkrk Fkk vkSj og gksuk t:jh Hkh Fkk] 
mu lHkh dh otg ls gh rks ge brus etcwr cus FksA bl rjg geus ns[krs gh ns[krs igys 10 fdeh- dh 
nwjh 2 ?kaVs esa r; dj yh FkhA gesa vius vanj fNih {kerk dk igyh ckj bruh xEHkhjrk ls vkHkkl gqvkA 

 ge lc vkxs c<+s tk jgs Fks] jkLrs esa vkrs&tkrs yksx] eqLdqjkrs] VkVk djrs cPps tgka gekjs vanj 
ns”kHkfDr ds tTcs dks vksj c<+k jgs Fks ogha nwljh rjQ gesa mudh vka[kksa esa gekjs Åij ,d fo”okl lk 
fn[k jgk Fkk] og fo”okl ;g Fkk fd ns”k dh vkarfjd lqj{kk gsrq ge rS;kj gSaA

 gekjk lQj c<+rk tk jgk Fkk] lkFk&lkFk dkjok¡ FkkA djhc 10 fdeh- dh nwjh vkSj r; gh dh Fkh 
fd xjek&xje ytht [kkus dks ns[kdj eu izlUu dks mBkA vkyw&eVj dh lCth] nky] pkoy] iuhj vkSj 
jksVhA igyk dksj eq¡g esa j[krs gh yxk fd bruk Lokfn’V [kkuk vkt ls igys D;ksa ugha feyk \

 [kkuk [kkus ds ckn “kjhj vkjke djus ds ewM esa Fkk ij eu esa viuh eafty ij igqapus dh tcjnLr 
mRdaBk Fkh rks fQj gksuk D;k Fkk] fQj py iM+s dne viuh eafty dh vksjA 

40 fdeh- :V ekpZ
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 tSls&tSls eafty dh vksj gekjs dne c<+ jgs Fks geus lQyrkiwoZd djhc 30 fdeh- nwjh r; dj yh 
Fkh ysfdu lkFk gh Fkdku Hkh gekjs Åij dqN&dqN gkoh gksrh tk jgh Fkh vkSj gekjs iSjksa esa Nkys bldks 
vksj Hkh c<+k jgs FksA lkFk gh eu esa ckj&ckj ;s [;ky vk jgk Fkk&

^^eqn~nrksa ds ckn dksf”k”kksa ds ikao]

fgEersa ysdj eafty ls feyus pysA

eqf”dyksa us jksd ds ijs”kkfu;ksa ls feyok;k]

vkSj fgEersa dqN iLr gksus yxhA

vxys eksM+ ij :dkoVksa Hkjh]

Fkdku us idM+ ds fcBk fn;kA 

gkSlysa dh gokvksa us dksf”k”kksa dks lgkjk fn;k]

vkSj py iM+h oks Hkh bl lQj esa-----

/khjs&/khjs rst gksrh Fkkiksa dh rky lquds]

fQj tks”k Hkh lkFk gks fy;k------

dne vc nkSM+ jgs Fks vkSj eafty djhc yx jgh Fkh-------

va/kdkj vius iwjs “kckc ij Fkk ij ogka pkjksa rjQ txexkrh gqbZ jks”kuh va/kdkj dks lQy pqukSrh ns jgh 
FkhA gesa vafre okVj ikaV dk cslczh ls bartkj Fkk  pwafd ge tkurs Fks blds ckn ek= 5 fdeh- dh nwjh 
gh “ks’k jg tk,xh tSls gh vafre okVj ikbaV gesa fn[kkbZ fn;k gekjh vka[kksa esa vyx gh ped vk x;hA 
geus ogka ikuh fi;k vkSj ,d ckj fQj ls iwjs tks”k ds lkFk ge eafty dks ikus dh vksj py iMsa+A  vkxs 
5 fdeha pyus ds ckn tSls gh gesa us”kuy iqfyl vdkneh dh cl [kM+h fn[kkbZ nh gesa Lo;a ij xoZ gksus 
yxk vkSj ,slk yxk fd geus Hkh ,d NksVh lh egku ;k=k lQyrkiwoZd lEiUu dj yh FkhA viuh eafty 
ij igqaprs gh gekjs eu esa [kq”kh dh dksbZ lhek u jgh vkSj lkFk gh ,d vglkl Hkh gks jgk Fk fd &

^^ftanxh dh vlh mM+ku vHkh ckdh gS]

ftanxh ds dbZ bfErgku vHkh ckdh gSA

vHkh Hkh ukih gS eqV~Bh Hkj teha geus]

vHkh rks lkjk vkleku ckdh gSA**

dqekjh equs”k] Hkk-iq-ls- 
69 vkj-vkj- ¼ifjoh{kk/khu½

fizriky dkSj] Hkk-iq-ls- 
69 vkj-vkj- ¼ifjoh{kk/khu½



SVP NPA Newsletter July - October 2017 POP Special            22

vDrwcj ekg dk igyk lIrkg ljnkj oYyHkHkkbZ iVsy jk’Vªh; iqfyl vdkneh esa vyx gh jksekap] pgy-
igy dk le; FkkA ;g ,slk lIrkg Fkk ftlesa 2016 cSp ds vkbZ-ih-,l- izf”k{kq vf/kdkjh] QSdYVh lnL; 
ds }kjk viuh O;fDrxr o lkewfgd rkSj ij viuh n{krk] {kerk] n`<+rk] etcwrh] dkS”ky fLdy] rsth 
fn[kkus dk ekSdk feyus okyk FkkA

bl rjg 69ok¡ ,FkysfVd ehV dk “kqHkkjEHk “kkunkj ijsM+ ds }kjk “kq: gqvkA vyx&vyx Vheksa ds }
kjk [ksydwn esa lPph [ksy Hkkouk dk izn”kZu djus dh “kiFk yh xbZA bl rjg dbZ Li/kkZvksa tSls 150 
ehVj@200 ehVj@1500@5800 ehVj@fMldl Fkzks] ykax tEi] “kkWViqV] jLlkdLrh tSls dbZ izfrLi/kkZvksa 
dh “kq:vkr gqbZA 

bl nkSjku dbZ vkbZ-ih-,l- izf”k{kq vf/kdkfj;ksa us ,slk izn”kZu fd;k fd budh {kerk] n{krk] rsth] QqrhZ 
ns[kdj yxk gh ugha fd ;s ogha Fks] tks vyx&vyx LDokWM esa /kheh xfr ls Hkkxrs FksA buds izn”kZu ls 
lkfcr gksrk gS fd O;fDr esa vlhe {kerk gS] cl mls fu[kkjus dh t:jr gSA 

efgyk izf”k{kq vf/kdkfj;ksa esa izfrLi/kkZ rks vkSj dfBu FkkA ,d ind ds fy, dbZ ckj VkbZ eSp gks x;kA 

,sls gh ,d HkwVku jk;y iqfyl ds fxjiks gSA D;k Hkkxrs gSA mlsu oksYV ls FkksM+k gh /khek Hkkxrs gSA 100 
ehVj dh nkSM+ esa Hkh 10 ehVj dk varj dj nsrs gSA 

bl ,FkysfVd ehV dk lcls jksekapd ;knxkj yEgk rks bldk lekiu FkkA lekiu lekjksg ds nkSjku D;k 
>ek>e ckfj”k gqbZ ysfdu Js; nsuk gksxk ,u-ih-,- ds izf”k{k.k dhA bl izf”k{k.k us izf”k{kq dks iSnk dj fn;k 
gS fd bl ?kksj ckfj”k esa pV~Vku dh rjg fcuk fgys&Mqys lekiu ijsM laiUu fd;kA fuf”pr :Ik ls ;g 
ns[kdj yxk fd ;s izf”k{kq vf/kdkjh fdlh Hkh rjg dh pqukSfr;ksa dk lkeuk djus dks rS;kj gSA bl rjg 
dbZ lq[kn] jksekapd u Hkwyus okys dbZ ;knksa ds :Ik esa ;g ,FkysfVd ehV ges”kk gekjs tsgu esa cuk jgsxkA 

,FkysfVd ehV dh ;knsa

,e-Mh- eqLrkd] Hkk-iq-ls- 
69 vkj-vkj- ¼ifjoh{kk/khu½
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Annual Athletic Meet - 2017
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Winners - 69 RR Probationers (Annual Athletic Meet) October, 2017
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Annual Aquatic Meet - 2017
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Winners - 69 RR (Annual Aquatic Meet) October, 2017

Pritpal Kaur
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Writing about my experience at NPA gives me extreme pleasure and satisfaction. At the same 
time, it fills me with sadness to see this wonderful journey coming to an end. As I pen down my 
moments at the academy, the athletics meet has just come to an end with the Indra devta  show-
ering his blessings with showers. In the coming three weeks, tiring sessions of POP practice 
combined with exciting events like Tonk cup, cultural night and finally our Passing Out Parade 
await our batch. However, I would like to start from where it all began.

I still vividly remember the day when I landed on Rajiv Gandhi International Airport, Hyder-
abad with a mixed bag of feelings. I was excited to have cleared the Civil Services Examination 
and been allotted the Indian Police Service. I was looking forward to the training which was 
going to transform me from a civilian to a cop. I was going to learn horse riding, firing weapons, 
throwing grenades, unarmed combat, rope climbing and what not! At the same time there were 
apprehensions related to the toughness of the training, especially outdoors, the strict disciplined 
and routine life of an IPS probationer, new people and environment I was going to encounter.

When I came out of the airport, there was a bus from NPA waiting to take me to the academy. 
I boarded the bus where three other probationers were already seated. I spoke little and kept 
mostly to myself in the bus. We reached the academy within 30 minutes and I was given the keys 
to my room , told to get a hair cut, change into formals for dinner, eat and sleep early as the fall 
in was scheduled early next morning.

This was the zero week which basically was to familiarize us with what lay ahead. We were di-
vided into 8 groups , shown around the academy and briefed about the academy. Our physical 
fitness was assessed and as I had expected I found myself in the last group (the least fit group). 
After this week ended, we were divided into squads, each squad having roughly 19-20 proba-
tioners. 

Next week onwards started the tough phase of training. Morning sessions of PT sucked out all 
the energy from me. After that we had indoor sessions of four and a half hours. In the afternoon 
there were sessions of drill followed by a games period. Before coming here, I used to sleep at 5 
in the morning and get up at 1 in the afternoon. However, at NPA, my day used to start at 5.00 in 
the morning and end at 6.30 in the evening. There was hardly any time to rest in the afternoon. 
Added to this tough routine was the discipline expected from OT’s. I remember counting the 
days when the week started. Monday mornings were the toughest in the initial months.

After sometime, I got used to the routine, discipline and outdoor training rigour and then I 
could get some breathing space. Meanwhile I also made some friends with whom I used to sit 
and vent out my frustration. Gradually, I got settled into the NPA life and thereafter there was 
no looking back. I was amazed to see my weight drop from 98 to 90kgs in the first month itself. 
Apart from drill and PT other outdoor sessions were added to the training routine like weapon 
training, firing, swimming, horse riding which also helped in easing the pressure.

Life at NPA 
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The indoor classes were also an altogether new experience for us as there were 15 new subjects 
about which most of us had hardly any previous knowledge. Although staying awake in the 
indoor classes was difficult, especially after PT and breakfast, I tried to be awake for most of the 
sessions.

This continued till our attachments started. In 
April, our batch went for ITBP-Rishikesh at-
tachment, where we did bungee jumping, rock 
climbing and a lot of exciting stuff. After re-
turning from there, I had the first opportunity 
to go home during the midterm break within 
a month and my parents were very happy to 
see me leaner and fitter. June was a bit monot-
onous but it ended with a 25km route march in 
cross country terrain which tested our physical 
and mental endurance. In July, we again went 
out for Bharat Darshan to explore and study 
the cultural diversity of India. August was also 
fun with 5 days of jungle attachment where we 
learnt different techniques of jungle warfare 
apart from surviving there. Soon, came Sep-
tember which was the most hectic month after 

the initial months of December-January. There were examinations for both indoor and outdoor 
subjects, 16 km cross country run and 40 km route march. There was so much to do with so little 
time on our hands that time seemed to fly.

As I write this letter at the end of first week of October, it gives me extreme satisfaction to have 
undergone this training. It has made me physically and mentally tougher and also equipped me 
with the skills needed for Indian Police Service. I can easily say that this has been the best and 
most productive time spent by me in years. NPA is a place which has provided me so much in 
such a short span of time and I will be indebted to it forever.

Shashvat Kumar
69 RR IPS Probationer
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Riot Control Drill

Final Volleyball Match
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10 Things What NOT to do as Police Officer
The day since we stepped in the academy, we were bombarded with all the rules, regulations 
and orders that has to be followed. It was funny at first to unlearn what is civilian and learn what 
the ‘force’ discipline means. No doubt the uniform services demand a different level tough-
ness both physically and mentally and so we embarked on this journey. The 69RR is fortunate 
enough to get a chance to interact with many famous bureaucrats,  police officers, social  work-
ers who  shared their wide gamut of experiences and the journey in their respective fields. While 
the guest lectures provided a formal platform,  interactions with officers during Bharat Darshan 
was a good eye-opener to  know about the working of state police. During one such interaction, 
a renowned officer had advised me to always carry a small pocket diary and note down the 
things which you should never do when you have to take charge on the field. It is often that we 
know what the right thing is, but sometimes forget, what’s the right way to do. Inspired by his 
words, I compiled my own list of 10 things that one should avoid doing based on the limited 
policing knowledge acquired in the academy. 

I don’t mean to sound an idealist, as everyone has a different approach towards things based 
on circumstances, but still analyzing oneself and the situation is a good habit which can find an 
echo in the following points as described.

1. DON’T  be a cynic, but a selective SKEPTIC

As a habit, it is seen in most of the police officers that they tend to distrust everybody and ev-
erywhere. But trust is indispensable without which neither we can never work as a team nor 
take risk. So, every doubt be based on some reason rather than a perception.  To  fight our own 
prejudices is the first battle to be won and then take on the world.

2. DON’T harass men with rules, but make rules to FACILITATE their work

It’s a common belief that the Weber’s bureaucracy in itself is a big labyrinth where when a re-
quest enters would lose its way to find a meaningful conclusion. Often small requests, changes 
which a police station or outposts need have to take a long route of approvals when the stake-
holders know it’s importance better than the HQ. Release of funds, grant of leaves, allocation of 
vehicles, etc are some basic requirements that lose out to the essence of time during the approval 
process. The transparent procedure need not be complicated and making rules flexible to facili-
tate the general process is in much interest of the stakeholders.

3. DON’T limit your capabilities unto you, taking HELP is also the part of what you can do 
While we are already inducted in the higher rank of IPS , it still doesn’t automatically upgrade 
our experience level of the field. It’s imperative that one should never shy away from learning 
without carrying the baggage of any stars and do everything in our capability as best as we can, 
but if somehow the result is not coming then move a step  ahead and take help of the persons 
who can do the job  better than you  and acknowledge it. If ego comes as an obstacle then always 
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remember that you as a person are much smaller than the task at hand which affects others the 
most.

4. DON’T be a hypocrite, preach what you say

We all have come from different backgrounds, regions and have different upbringings, so its 
natural that all cannot have a same opinion on everything, but agreeing to disagree is also a 
good way of understanding people. Because we are expected to inspire others, it doesn’t mean 
that we have to speak as idealists and perform as escapist. This discrepancy will be self evident 
with people whom we are working with, and with the passage of time the loss of credibility 
suffered would be irreparable. So truth may be inconvenient at first but it will outlive and that 
is what one should be convinced about.

5. DON’T use anger as a defence mechanism when you’re on the edge

It’s natural to make mistakes and by accepting it, one doesn’t lose out. Of course, it depends on 
the way one sees it based on what their priority is, whether its self respect or pride. But using 
the mask of anger to demean the person who pointed the wrong done is actually a cowardly act 
that makes one weak to even face self with the truth. If one is not aware about the source of their 
anger then its easy to get disillusioned and lose focus. Moreover, those who use anger as the 
part of their personality soon lose out the respect of their words because for the colleagues too, 
the words spoken in anger become a cliché and it becomes a water cooler talk for the past time.

6. DON’T forget that respect is for the post, as a person one needs to EARN it

It’s a general human tendency that we expect a lot more for ourselves, and there is nothing 
wrong in that, as long as we are conscious that what we get is what we deserve. Interpersonal 
relationships have to be built on a human level and there is no substitute for it. A small word of 
appreciation, reaching out to the person when in need, being truthful and yet assertive, etc, are 
some of the ways to earn the goodwill and respect of the people. So, expecting respect because 
we hold a certain position is just a starting point, one has to work constantly out of their comfort 
zone to prove that they are worth it. Those who only settle at the starting point think they had 
won the race in the competition, but for the audience they weren’t even the participants in the 
first place.

7. DON’T work for awards and recognition only

Who doesn’t like to be rewarded and noticed by the people! When a long list of awards and 
recognitions are read in the introduction speech of the guest to address a session, the audience 
welcome him with a great applause (which is actually encouraging), but what they take with 
them are the experiences and thoughts  that the speaker has shared. The work that has lead to 
the award shall always be discussed. It may happen that a good work will not be recognized, 
or worse, somebody else would get the credit of all the hard work that you have done, but it 
doesn’t make the deserving insignificant, because your team, the people who have witnessed  
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your efforts shall always remember and their gratitude would outlast any applause received for 
any awards.

8. DON’T turn deaf to your own inner conscience

It’s the most important point I would say. In the course of public dealing, we may not realize 
the distinction between our duty and our responsibility. In the process of following rules and 
upholding orders, somewhere we stop questioning the ‘WHY’ for our actions. So much so, that 
the mind which is rationale and objective, and has its own sense of fairness, tends  to  ignore the 
contradicting thoughts  as no one wants to  go against the tide in the quest to search the right 
path. This is not about turning rebel against a corrupt system, but having a sync between your 
thoughts, principles and the actions. To become a passive spectator and sympathize is as worse 
as the evil doer.

9. DON’T demean the importance of others TIME

Yes, we have a busy schedule, hectic work life and important duties, yet the common man wait-
ing for his turn to meet you is as important as you. Public offices have a notorious image of treat-
ing the customers as second class citizens and someway people have also internalized it. This 
instigates the growth of elitism in the minds of officers and even subconsciously their thought 
process gets aligned to it. On a certain level we are no better than a common man, its just the 
matter of opportunity and luck that favored some in some way, that has indeed increased a re-
sponsibility upon us to deliver our duty more promptly.

10. DON’T aim  to be a perfect Officer, rather strive to be a good officer

A perfect officer is a myth. If one hasn’t committed any mistakes then he hasn’t tried anything 
new or has never taken a risk. A good officer need not excel in all his endeavors, but be fair, 
just and honest with his duty. Perfection may become an aim with much emphasis on how the 
task be done and what to be achieved, but goodness in intention would also look, who are the 
persons who are doing the task and what is the bigger interest that has to be served. We are ob-
sessed with fancy ppts that project figures and stats on the improvement or progress of the task 
(say reduction in crime) that’s made, but seldom we report our lacunae and shortcomings that 
needs to be addressed. 

Thus, at last I just want to highlight that academy is the apostle of teaching and preparing the 
probationers to understand the scope of the responsibility they have upon them. It can give 
direction on which way to proceed, but how to proceed has been left on us and this is what the 
most challenging thing is, to design our own path of course and lead by example.

P.D.Nitya
69 RR IPS Probationer
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Police Telecommunication

Ashesh Singhal Memorial English Debate Competition
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ch- ih- fla?ky VªkWQh fganh okd~&”kSyh izfr;ksfxrk
gj o’kX dh rjg bl ckj Hkh ch-ih- fla?ky VªkWQh fganh okd~&”kSyh izfr;ksfxrk dk vk;kstu fnukad 24 twu 
2017 dks vdkneh izs{kkx`g esa fd;k x;kA bl ckj tks fo’k; pquk x;k Fkk og Fkk% iqfyl iz”kklu & dy] 
vkt vkSj dyA bl fo’k; ij izf”k{kq vf/kdkfj;ksa ls Hkkxhnkjh ds fy, uke vkeaf=r fd;s x,A 5 Hkkjrh; 
iqfyl lsok ds izf”k{kq vf/kdkfj;ksa us blesa Hkkx fy;kA izfr;ksfxrk dk ,d [+kkl igyw ;g gS fd blesa 
vfgUnh Hkk’kh {ks=ksa ls vkus okys izf”k{kq vf/kdkfj;ksa dks Hkh izksRlkfgr fd;k tkrk gSA bl {ks= esa 2 vfgUnh 
Hkk’kh izf”k{kq vf/kdkfj;ksa us ftlesa fd ,d jkW;y HkwVku iqfyl lsok ls Fkh us fgLlk fy;kA gj o’kZ dh rjg 
bl ckj Hkh n”kZdksa dk mRlkg bl dk;ZØe ds fy, fo”ks’k :i ls iz”kaluh; jgkA ,d vkSj ckr tks bl ckj 
[+kkl Fkh og ;g fd bl izfr;ksfxrk dk vk;kstu 25 fdyksehVj dh :V ekpZ] tks fd rM+ds 3 cts rd 
pyh Fkh] ds vxys fnu gh fd;k x;k Fkk fdUrq fQj Hkh izfr;ksxh ,oa n”kZdx.k iw.kZ mRlkg ls ifjiw.kZ FksA

 ikap vkbZih,l izf”k{kq vf/kdkjh izfr;ksxh Fks% fizriky dkSj c=k] ed+lwn vgen] /koy tk;loky] 
eksgEen eq”rkd+ ,oa iszelq[k MsywA ogh vfganh Hkk’kh izfr;ksxh Fks% vksfM”kk dSMj ls vkbZih,l izf”k{kq vf/kdkjh 
lkxfjdk ukFk ,oa HkwVku iqfyl lsok izf”k{kq vf/kdjh lksue xkdhA  lHkh oDrkvksa us vius fopkj eq[kj :i 
ls izLrqr fd;s ,oa fo”k; ij vius n`f’Vdks.k dks fofHkUu :i ls izLrqr fd;kA iqfyl iz”kklu ds bfrgkl 
¼dy½ ls ysdj orZeku le; ¼vkt½ esa iqfyl dh fo”oluh;rk] ifjizs{; vkSj ledkyhu ifjfLFkfr;ksa dks 
ns[krs gq, iqfyl iz”kklu dk Hkfo’; ¼dy½ esa D;k egRo gksxk ,oa D;k :i ,oa vko”;drk gksxh bl dks 
Hkh [+kkl rkSj ls mHkkj ds n”kZdx.kksa ,oa fu.kkZ;d lfefr ds lEeq[k j[kkA

 okd~&”kSyh ,d ,slk ek/;e gS ftlls oDrk viuh ckr dks fdruh csgrjh ls Jksrk rd igq¡pk ikrk 
gS ,oa mldk fdruk izHkko muds eu&efLr’d ij NksM+ ikrk gS] bldk irk pyrk gS ,oa bUgha ekinaMksa 
ij oDrk dk ewY;kadu  fd;k tkrk gSA ch-ih- fla?ky fganh okd~&”kSyh izfr;ksfxrk blh xq.k dks tkapus dk 
,d ek/;e gSA oDrkvksa us dkO; dks viuh izLrqfr esa lfEefyr djds cgqr vPNk izHkko Jksrkvksa ds eu 
ij NksM+kA var esa lkjs oDrkvksa dh ckrksa ls tks fu’d’kZ fudyk og ;gh Fkk fd ftl rjg iqfyl iz”kklu 
chrs gq, le; esa pyrk vk;k gS mls cnyko djus dh vko”;drk gS ,oa iqfyl iz”kklu dks lekt dh 
vko”;drkvksa dks /;ku esa j[krs gq, lkeqnkf;d iksfyflax ,oa csfld iksfyflax dh vkSj c<+uk gksxk rHkh 
iqfyl dh lekt esa mi;ksfxrk lkfcr gksxhA 

 pwafd ;g ,d izfr;ksfxrk gS vr% var esa fotsrk rks dsoy ,d dks gh gksuk FkkA izfr;ksfxrk ds lek-
iu ij fu.kkZ;dx.kksa us fotsrkvksa ds uke dh ?kks’k.kk dhA vfgUnh Hkk’kh oxZ esa lkxfjdk ukFk fotsrk jghA 
fganh Hkk’kh oxZ esa ed+lwn vgen dks lkaRouk] izselq[k Msyw dks r`rh;] fizriky dkSj c=k dks f}rh; ,oa            
/koy tk;loky dks izFke iqjLdkj ,oa ch-ih- fla?ky VªkWQh dk fotsrk ?kksf’kr fd;k x;kA ;g ,d lQy 
dk;ZØe jgk ftlds fy, lHkh izf”k{kq vf/kdkjh] leLr ladk; lnL; ,oa LVkQ /kU;oknuh; gSaA

ed+lwn vgen] Hkk-iq-ls- 
69 vkj-vkj- ¼ifjoh{kk/khu½
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fny uk tkus

fny uk tkus] fQj vkt D;w¡] ,d ckj mUgsa ikuk pkgrk gS;

mudh ;knksa ds ij yxk ds] [kqys vklek¡ esa mM+uk pkgrk gS;

mudh vk¡[kksa dk dkty cudj] nqfu;k tgk¡ dks ns[kuk pkgrk gS;

mudh [+kwclwjrh esa pkj pk¡n yxk ds] t+ekus Hkj dks tykuk pkgrk gS;

dksbZ ut+j uk yxk ns mudks] ;g fpyeu cu tkuk pkgrk gS;

mudh ckgksa ds fx+nZ lk;cku cudj] mUgsa vius esa lesVuk pkgrk gS;

mudk Mj pqjkdj] mudh fgEer cudj] mUgsa cs[+kkSQ dj nsuk pkgrk gS;

mnklh Nw Hkh uk ik;s mudks] ;g [kqf”k;ksa dk lSykc cu tkuk pkgrk gS;

uk djh gks] dHkh fdlh us fdlh ls] ,slh eksgCcr mUgsa nsuk pkgrk gS;

ej dj Hkh tks Q+uk uk gks] ,slh bcknr dj ikuk pkgrk gS;

mldks gqLu ds nsoh cukdj] fny ds eafnj esa cSBkuk pkgrk gS;

gks”k dks csgks”kh esa cnyus dk] bYe gkfly djuk pkgrk gS;

mldks feyus ds fy,] oD+r dh tathjksa dks Hkh rksM+ nsuk pkgrk gS;

iwjh nqfu;k dk d+Ry djds] ;g d+kfry cu tkuk pkgrk gS;

mldks vkt fQj ls ikus ds fy,] [+kqnk ls Hkh yM+ iM+uk pkgrk gS;

eksgCcr dks vUt+ke rd igqapk ds] fQj ,d u;h bfCrnk djuk pkgrk gS

fny uk tkus] fQj vkt D;w¡] ,d ckj mUgsa ikuk pkgrk gS

mudh ;knksa ds ij yxk ds] [kqys vklek¡ esa mM+uk pkgrk gS-------

ed+lwn vgen] Hkk-iq-ls- 
69 vkj-vkj- ¼ifjoh{kk/khu½
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Dear, today when you stand
At the altar, below his hand

You turn back. I hope for the final goodbye
And believe life as a mysterious lie.

Ecstatic to find that very petite smile
The moments flashed in a while

When you could hold me in your palm
A few moments but eternity of calm.

Lying flat on the earth, sun kissed
Your oily massage I cherished

And when I plucked raw mango from the orchard
You magically turned them into pickle, jared.

The lullabies you sung under the starlit sky
The enchanted sweet-dishes from kitchen that came by

The numerous idols you looked up-to each day
The cacophonous house today has to say

Goodbyes are a myth. You are here to stay
Along the basil plant, along the kharif hay

In the cow dung painted terracotta pot
In the front yard tubewell and rope-strung cot.

Just dust and ashes is the mundane body
Treasure are the values which are sturdy

For the generations to come, they will live
You will be here for eternity we believe.

Sagarika Nath
69 RR IPS Probationer
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As Mahatma Gandhi has said –“ The day a woman can walk freely on the roads at night, that 
day we can say that India has achieved independence.” I have  always stood for zero tolerance of 
crime against woman and discussed with friends of best practices we can implement . The recent 
visit and knowing about SHE teams gave me strength to work on this.
In Hyderabad , The program of SHE teams was launched on 24th October, 2014 with the aim 
of curbing eve teasing in all aspects, in all forms, at all places, providing safety and security to 
women in the society, facilitating healthy environment for women mobility thereby building up 
confidence in women .
 Smt. Swati Lakra IPS, Addl. Commissioner of Police, Crimes & SIT ,who supervises SHE 
teams   explained the working of SHE teams  , Following briefly explains how it works - 

1. Places and timings where eve teasing is prominent are identified and plotted (Vulnerability 
mapping )

2. These places are under surveillance of these teams
3. Stalkers are identified and brought to the CCS Police Station
4. Counseling is done along with stalker family members in the Police station
5. His activity sheet is prepared and kept in central data base and his activities are monitored 

on a daily basis
6. Illegal action will be initiated as per provisions of Law
7. Stringent action is  initiated (Nirbhaya Act), if he comes to adverse notice again and again, 

repeatedly
8. Victims name and identity will be kept confidential
9. Diall 100 – a help line to lodge all complaints is there
10. SHE TEAMS which are already in the field will swing into action immediately after receiv-

ing the call in addition to acting on their own
11. Awareness programmes  conducted through out the Hyderabad City to women to come 

out openly and to inform also to men to know about consequences of teasing or sexual ha-
rassment  

12. Involving  public transport drivers and conductors, MMTS Trains, to either inform to dial 
100 or take vehicle to nearest police station on information from women of teasing.

SHE team works in multifaceted way involving multi-stakeholder . In our own state we can 
emulate these with modification as per local resources. Woman safety is the master key for safe 
society and peaceful nation . SHE team is playing key role by instilling confidence in woman to 
live fearlessly and realize their potential for promising future. 

Arpit jain
69 RR IPS Probationer

SHE Teams – An example worth emulating
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^^laLFkku dh Nqih gqbZ rkdrsa**
eSl ds fdlh dejs ls vkokt vkrh gS gkfQt rks fdlh ls jkew vkSj rqjar psgjs ij gYdh lh eqLdku fy, 
gkftj gksrs gq, cksyrs gS th] lkgcA ;s gS gekjs :e cSfj;j] budk izse ,oa fouez O;ogkj rFkk bZekunkjh 
ls vius dÙkZO; fuokZg gekjs vopsru eu dks cgqr dqN fl[kkus ds lkFk ,d vyx gh [kq”kh ns tkrk gSA

vksYM fte ds vkxs ls fudyrs gh lcds fnekx esa lcls T;knk fdlh O;fDr dh ;kn fdlh izkscs”kulZ dks 
vkrh gS rks og gS eqds”k] tks fcuk Fkds lnSo vius dke esa yxk jgrk gh gS lkFk gh ges”kk cksyrk jgrk 
gS lkgc vki ges”kk vkb, vkidh ckWMh LVhQ gks xbZ gS ,slk yxrk gS og O;fDr flQZ dke ds fy, gh 
cuk gS vius Hkkjh gkFkksa ls gj fdlh dh gj leL;k dk gy gS oksA 

[ksy eSnkuksa dk liksfVZax LVkWQ tkrs gh lj vkb, vki ,sls [ksys vkidh rduhd esa ,sls lq/kkj djsa] lj 
vki rks ges”kk vkb, tSls “kCn lqudj yxrk gS ;gka dksbz ijk;k gS gh ugh lc vius gh gSa] vius ghA

eSl esa lcdh tqcku ij “ks[k lkgc] ;kfu eSl dh vkRek ftlds ikl dksbZ ugha igqaprk ogka “ks[k lkgc 
igqaprs gSaA 

LDokM ds vf/kdrj DIs vkSj ADIs vkSj mLrknksa dks vdkneh dh rkdr dguk vfr”k;ksfDr ugha gksxh 
mLrkn lkbfdy ysdj vius ?kj tk jgk gS ihNs ls vkokt lqukbZ nsrh gS dYyik lj] eq>s ofVZdy jksi 
djuk gS ogha lkbfdy j[kdj gka lj pfy, gesa ugha irk fd muds ?kj fdruk t:jh dke gS ysfdu 
gekjs fy, os lnSo rS;kj gSa esjk lkFkh fofnr jkt eansjk tc chekj gqvk tc jkr dks 2 cts uhe fxyks; 
dk twl nsus ds fy, ve`r mLrkn rS;kj vksj ;s flyflyk ,d fnu ughaa dbZ fnu rd pykA 

diM+s /kksus okys lj gesa 11 cts rd diM+s pkfg, gh] gka lj fey tk,axs vkSj 10 cts ,dne lkQ lqFkjs 
vkSj rS;kj feyrs gSaA

 fLofeax iqy ds ikl [kM+k oks liksfVZax LVkWQ ftUgksaus ydM+h ds lgkus u tkus fdrus izkscs”kulZ dks 
rSjuk fl[kk fn;kA

Msyh dke djus okys et+nwj ,oa lQkbZ deZpkjh oks rkdr gS tks gesa ,d lkQ lqFkjh lqanj vdkneh nsrs gSaA
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vkS|ksfxd lqj{kk cy ds toku viuh eqLrSnh ds lkFk dÙkZO; fuHkkrs gq, gesaa ,d lqjf{kr vdkneh             
miyC/k djokrs gSaA

gkWlZ jkbfMax dk liksfVZax LVkWQ tks I;kj ls gesa crkrk gS lj ;s ?kksM+k ,sls pyrk gS vki rks cl ;s dhft, 
vkSj dqN ughaA 

gkWfLiVy ,oa fQft;ksFkSjsih dk lgk;d LVkWQ ges”kk 
gj txg lsok esa rRijA

;s lc esjh vdkneh ds oks fHkUu&fHkUu jax gS tks 
vdkneh dks larjxh cuksrs gSa ;s oks fHkUu&fHkUu Qwy 
gS tks vdkneh dks lqxaf/kr cukrs gSa tks izkscs”kulZ 
ds psgjs ij eqLdkj ykrs gSa ;s Qwy gh esjh vdkneh 
dh rkdr gSaA

izselq[k Msyw] Hkk-iq-ls- 
69 vkj-vkj- ¼ifjoh{kk/khu½
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Lecture-Cum-Demonstration of Sniffer Dogs

TAC-2 C Range
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CSWT vVspesaV
lsUVªy Ldwy QkWj osiu Vªsfuax bankSj] e/;izns”k ns”k dk izfrf’Br osiu Vªsfuax laLFkku gSA Hkkjrh; iqfyl lsok 
ds uop;fur izf”k{kqvksa dk ,d lIrkg dk ;gk¡ vVspesaV osiu laca/kh le> ds fy, vR;f/kd egRoiw.kZ gSA 

lhek lqj{kk cy ;gk¡ vius yksxksa (BSF) “Duty unto the death” ^^thou i;Zar drZO;* dks lkdkj djrk 
gqvk utj vkrk gSA Ldwy dk leLr LVkWQ csgn izf”kf{kr ,oa izksQs”kuy gSA bl Ldwy vVspesaV ds esjs 
vuqHko csgn “kkunkj jgsA ,DlhMsaVy Qk;fjax laca/kh ukV~; :ikarj.k ;gka ds dkfeZdksa }kjk Hkkjh ckfj”k esa 
Hkh ftl tks”k] mRlkg ,oa drZO; ijk;.krk ls fd;k oks thou esa csgn izsj.kknk;d ds lkFk fpjLFkk;h ;kn 
jgus okyk gksxkA 

Leky vkElZ Qk;fjax laca/kh Mseksa ftlesa fdl rjg ls gfFk;kjksa ls fudyus okyh xksyh dk ikFk jgrk gS us 
izf”k{kqvksa dks ,d ubZ n`f’V nhA

gekjk lcls “kkunkj vuqHko jkWdsV ykWpj ds lkFk jgk] blls Qk;fjax djus ds lkFk&lkFk gsYij dh Hkwfedk 
dk vuqHko vR;f/kd [kkl jgkA lcus SMG Lukbij ls Qk;fjax dk vkuan Hkh fy;k rFkk fQYeksa ds ckn 
igyh ckj irk pyk fd okLro esa Lukbij gS D;k \ 

CASO (Cardon and Search Operation) dk csgrjhu vuqHko fd fdl rjg ls dkjMu fd;k tkrk gS] 
fdl Vkbe mi;qDr jgrk gS] yksxksa ds lkFk fdl rjg ls O;ogkj djuk gS] ge lkekU;r% D;k xyrh djrs 
gS bu lc laca/k esa csgrjhu vuqHko izkIr gq,A 

laLFkku dh esgekuckth ,oa vdkWeMs”ku Hkh cgqr “kkunkj jgk rFkk ge lHkh izf”k{kqvksa }kjk ^^NIiu* ,oa 
^ljkZQk cktkj* ^jktokM+k* esa LVªhV QwM dk vkuan ysuk thou Hkj ;kn jgsxk ftlesa fo”ks’k rkSj ij ^tks”kh 
th dh nqdku* dk ^ngh cM+k* ,oa ^ikSvk* ftldksa dqN izkscs”kulZ rks [kkus esa brus lefiZr gks x, dh ckWMh 
Vkbi 1] 2 bR;kfn lc Hkwy x, vkSj dgus yxs dksbZ uk ns[kk tk,xk ij ;g Lokn ugha NksM+ ldrsA 

dqN izkscslulZ }kjk viuh ikfjokfjd ftEesnkjh dks u Hkwyrs gq, ^pansjh* dh lkfM+;ka Hkh [kjhnh xbZ] dqy 
feykdj ,d csgn “kkunkj vuqHko CSWT bankSj dk gekjs tsgu esa jgkA blds fy, fo”ks’k :Ik ls vkbZ-th- 
lj CSWT bankSj] rkscs lj ,oa lSd.M bu dek.M ch-ds-flag lj dk /kU;okn ftUgksaus bl vVspesaV dks 
;knxkj cuk fn;kA 

izselq[k Msyw] Hkk-iq-ls- 
69 vkj-vkj- ¼ifjoh{kk/khu½
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baVj LDokWM eSp vkSj LDokWM &4
oSls rks ljnkj oYyHkHkkbZ iVsy us”kuy iqfyl vdkneh ds dbZ jksekapd] jkspd] u Hkwyus okyh ;knsa ges”kk 
69 vkj-vkj- ds tsgu esa ges”kk jgsxhA ysfdu iwjs izf”k{k.k ds nkSjku Vhe Hkkouk dks c<+kus leUo; vius 
O;fDrxr izfrHkk dks fu[kkjus rFkk n”kZdksa dh okgokgh ywVus okys baVj LDokWM eSp rks Lo;a esa vuks[ks gh FksA 

lHkh 69vkj-vkj- ds izf”k{kq vf/kdkfj;ksa dks vkB LDokWM esa foHkkftr fd;k FkkA bUgha vkBksa LDokWM ds chp 
dbZ nkSj ds eSp [ksys x,A bl nkSjku dbZ “kkunkj f[kykM+h tSls jfoUnz iVsy] vkfnR; ykaxs] bankSjk] fxjiks] 
djek] jkts”k jktiqjh] izsek [kkaM+] lqn”kZu eqaMs] eksgu eh.kk] vxe bR;kfn us rks D;k “kkunkj izn”kZu fd;kA 

bl nkSjku dbZ nkSj ds eSp ds ckn varr% gkWdh] okyhckWy] ckLdsVckWy] gSaMckWy vkSj okVj iksyks ds Qkbuy 
eSp gksus okys FksA bu lHkh eSpksa ds Qkbuy esa ,d Vhe dkWeu Fkh og Fkh] LDokWM&4 dh VheA bl LDokWM 
us bu xseksa ds nkSjku tks vkrad epk;k vkSj ftl rjg ls yxHkx gj eSp esa ftl rjg ls thr gkfly 
fd;k mlds D;k dgusA ftl rjg ls iVsy] izsek] iqjh] vxe] eqaMs] fo”ok dh tksM+h us eSp ds nkSjk leUo; 
Vhe Hkkouk n`<&fu”p;] QqrhZ] piyrk fn[kkbZ mlus n”kZdksa dk fny rks thrk gh lkFk gh dbZ fjdkWMZ Hkh 
cuk MkysA 

varr tks Qkbuy [ksys x,] mlesa okyhckWy] gSaMckWy] ckLdsVckWy] okVjiksyks esa LDokWM&4 us xksYM thrkA 
dsoy gkWdh esa mifotsrk jgus okys LDokWM us n”kZdksa dk fny rks thrk gh lkFk gh bu eSpksa ds nkSjku 
ftl rjg ls lHkh Vheksa ds f[kykfM+;ksa us ?kk;y gksus ds ckn Hkh ftl rjg ls viuh Vhe ds fy, th tku 
yxkdj [ksys og rks lHkh 69 vkj-vkj- ds tsgu esa ges”kk ;kn jgsxkA 

,e-Mh- eqLrkd] Hkk-iq-ls- 
69 vkj-vkj- ¼ifjoh{kk/khu½
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Dhwani South Zone Cultural Programme
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Camera Club Activity & Prize Distribution

Court Craft & Mock Trial
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Seminar on
‘Community Policing

50 Year Reunion Seminar of 
IPS Officers’ - 1967 Batch

Workshop on 
‘Negotiation Skills’

Training for 
NICF Probationers

Course on 
Cyber Crime Investigation

ATA Course On Fats               
Simulated Fire Arms System

Course on ‘Missing Children’ Course on ‘Forensic Psychology 
and Offender Profiling’

Course on 
‘Tactics-52’

Course on ‘Intelligence/
Counter Intelligence’

Course on ‘Ethics’‘Advanced Training in Vigilance 
Investigation for CVOs’

Course on 
Urban Operation - 08

Workshop on ‘Scientific  
Investigation of Narcotics Cases’

‘Latest Technology in Crime Scene 
Management and Pre-lab Evidence 

processing



SVP NPA Newsletter July - October 2017 POP Special                      47

2-Day Seminar on ‘Community Policing’
(July 10 – 11, 2017)

1. ABOUT THE SEMINAR:

A 2-Day Seminar  on “Community Policing” 
was conducted at the Academy from 10-11 
July, 2017 for the  Officers of the rank of SP and 
above from the States/UTs and officers of the 
rank of 2I/C, Commandant and above from 
CAPFs.  

2. SEMINAR OBJECTIVES:

 Objectives:  The objective of the Seminar 
is to enable the participants:

• To examine the elements of community policing – its importance, concept and imple-
mentation

• To discuss case studies pertaining to community policing.

• To analyze best practices in community policing

• Sharing personal experience with reference to community policing.

• To identify steps to be taken for improving community policing.

3. NOMINATIONS: 

 24 Officers attended the Seminar.

The Seminar Included Sessions on:

1. ‘The Social Dividends of Community Policing’.
2. ‘Community Policing: Some Innovative Steps’.
3. Community Policing as a Public Policy: Challenges and Recommendations.

Over all Grading - 4.58/5.0

Dr.K. Madhukar Shetty                 
Deputy Director (Admn.)           

& Seminar Director
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2-Day Workshop on ‘Latest Technology in Crime Scene                             
Management and Pre-lab Evidence processing’

(July 13 – 14, 2017)
1. ABOUT THE WORKSHOP:

A 2-Day Seminar  on “Latest Technology In Crime Scene Management And Pre-lab Evidence 
processing” was conducted at the Academy from 13-14 July, 2017 for the  Officers of the rank 
of SP and above, Judicial Officers – Sr. Civil Judge, District Judge and Prosecution officer of the 

rank of Additional Public Prosecutors/ Addl. 
Public Prosecutor, Asst. Public Prosecutor  

2. WORKSHOP OBJECTIVES:

 Objectives:  The objective of the Workshop is to 
enable the participants:

• To enlighten the participants about the 
best practices in Scientific Aids to Investiga-
tion i.e. application of Cutting edge technology 
for recognition, documentation, collection and 

preservation of evidence, interpretation, and reconstruction of Scene of crime.

• To bring in awareness and demonstration of commercially available kits/technology 
for Pre-lab processing for quick analysis.

• To discuss the inherent challenges in implementing new technology/instruments at 
scene of crime level and issues in handling the evidences.

3. NOMINATIONS: 

 46 Officers attended the Seminar.

The Seminar Included Sessions on:

1. Use of Advanced Technology in Forensic Science & Crime Scene Investigation.
2. Demo on Automated Fingerprinting Identification System.
3. Demo on Pre-Lab Evidence Processing Kits/ Instruments.
4. Demo on Functioning of Mobile Forensic Units.
5. Implementation of New Technology and its Evidentiary Value.

 Over all Grading -      4.29/5.0

Sharada Avadhanam                
Assistant Director (F.Sc))           

& Workshop Director
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50 Year Reunion Seminar of IPS Officers - 1967 Batch (20 RR)
(July 18 – 19, 2017)
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1. ABOUT THE WORKSHOP:

A 3-Day Workshop on “Negotiation Skills” was conducted at the Academy from July 31st, 2017 
to August 2nd , 2017 for the  IPS officers of the rank of SP to IG (5 to 22 years of service) and 
equivalent rank officers from other services of IFS, IC & CES, IRS (IT), Officers from CAPFs, 
Railways etc.   

2. WORKSHOP OBJECTIVES:

Objectives:  The objective of the Workshop is to enable the participants:

• Understanding the individual role in negotiation process.

• Developing effective and successful negotiation strategies.

• Create a sense of mutuality while negotiation with others.

• Emphasize the importance of Human 
Psychology through communication 
and influencing in Negotiation.

• Negotiate effectively with various 
stakeholders on the job through un-
derstanding of factors like trust, fair-
ness, power, consistency and knowl-
edge ability.

3. NOMINATIONS: 

 42 Officers attended the Workshop.

The Course Included Sessions on:

1. “Basic Concepts in Negotiation (Power/Trust/Fairness/Listening)

2. “Debriefing on the case and session on Distributive bargaining Strategy and Tactics”

3. “ Debriefing on Simulation and Session on Integrative bargaining Strategy and Tac-
tics”

4. “Introduction to Style and Instrument”

5. “Dilemma at Nasik Simulation”

6. “Communication and persuasion in Negotiations, non-verbal communication”

7. “Principles of influence & lateral influence”

8. “Debriefing on Simulation and Session on Multi Party Negotiation”

9. “Emotional Intelligence”

Over all Grading - 4.65/5.0

3-Day workshop on ‘Negotiation Skills’
(31 July to 02 August, 2017)

Dr.Nikhil J. Gupta                 
Deputy Director (SC)            
& Workshop Director
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2-Day Workshop on ‘Scientific Investigation of Narcotics Cases’
(August 03 - 04, 2017)

1. ABOUT THE WORKSHOP:

A 2-Day Workshop  on “Scientific Investigation of Narcotics Cases” was conducted at the Acad-
emy from 03-04, August, 2017 for the  Officers of the rank of SP and above from the States/UTs 
and,Public Prosecutors – Addl. Public Prosecutor, Asst. Public Prosecutor, Judicial Officers - Sr. 
Civil Judge, District Judge, Custom Officers Commandant and above from CAPFs.  

2. WORKSHOP OBJECTIVES:

Objectives:  The objective of the Workshop is to enable the participants:

• To understand GOI’s new policy to curb the menace of drug abuse which contains 
provisions for treatment, rehabilitation and social re-integration of victims of drug 
abuse?

• To understand the procedure for preventing illicit traffic and abuse of narcotic drugs 
& psychotropic substances.

• To understand several layers of major drug traffickers in the illicit drug market who 
form the vital link between the illicit manufacturers / smugglers and the street ped-
dlers.

• To familiarize the participants with identification kits used in the field.

• To understand the forfeiture aspects in Chapter V A and role of Competent Authority 
in its execution. 

3. NOMINATIONS: 

 49 Officers attended the Workshop.

The Course Included Sessions on:

1. Analysis and Evaluation of NDPS Amendment Act, 2014.
2. Issues and Challenges on Irregularities in Investigation of Narcotics Cases.
3. Role of Local NCB Group in NDPS Case Investigation.
4. Provisions for treatment, rehabilitation and social re-integration of vicims of drug 

abuse.
5. Module on forfeiture of  assets in Narcot-
ics Cases.

Over all Grading -  4.17 /5

Sharada Avadhanam                
Assistant Director (F.Sc))           

& Workshop Director
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Course On Urban Operations-08
(August 07 – 11, 2017)

1. ABOUT THE COURSE: 

A 05 days “Course on Urban Operations-08” to 
expose the police Officers of States & Central 
Armed Police Forces of the rank of DySP to SP 
in handling Urban Operations was conducted 
at this Academy from 07th – 11th August, 2017.  
29 Officers of the rank of SPs, Addl SPs, Dy 
SPs from various States, and Commandant, Dy 
Comdts, Asstt Comdts from CAPFs attended 
this course. 

 2. COURSE OBJECTIVES: 

 To make the participants conversant with;

• Mechanics of Urban Operations.
• Room Entry Techniques.
• Appreciate, Plan and execute the police operations in urban scenario.
• CQB Drills.

3. NOMINATIONS: 

 29 Participants reported to attend the Course.

4. METHODOLOGY:  

 The following methodology was adopted to achieve the course objectives:
(a) Lecture cum presentations.
(b) Demonstrations.
(c) Simulation Exercises. 
(d) Outdoor Exercises.
(e) Hands on practice.
(f) Firing in combat situation.

 

 Over all Grading -  4.89 /5

Ravindra. M.L                 
Assistant Director  (TAC)            

& Course Director
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3-Day Training for NICF Probationers
(August 16 – 18, 2017)

1. ABOUT THE COURSE:

 3-Day Training for NICF Probationers was conducted at the Academy from 16th to 18th 
August, 2017 for NICF Probationers.  

2. COURSE OBJECTIVES:

 Objectives:  The objective of the Course 
is to enable the participants:

To prepare officer for investigation of all types 
of Cyber Crimes cases involving desktop or 
laptop computer in the similar subject with 
lesser difficulty level.

 3. NOMINATIONS:

 24 Probationers attended the Course. 

The Course Included Sessions on:

1. Introduction to Cyber Threats & Attacks

2. Social Engineering, Fake Profiles, Morphed Images, Cyber Squatting, Recruitment 
Frauds, Online Booking Frauds, Credit Card Frauds, Stenography And Anonymity 
On Internet & The Onion Routing.

3. Case Studies Phishing, Recruitment Fraud’ And ‘Cyber Stalking/Cyber Bullying, Cy-
ber Pornography, OTP Stealing’.

4. Introduction to Police Telecommunication.

5. Forensic Accounting & Auditing.

6. E-mail Investigation Tracing & Tracking.

7. Understading/Building a Healthy Cyber Security Ecosystem.

8. Best Practices of Network Security & System Security.

9. Vulnerability Assessment & Redediation & Incidents Response To Common Cyber 
Attacks.

  Over all Grading -    4.55 /5

P.Vimaladitya                 
Assistant Director (IT)            

& Course Director
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‘Advanced Training in Vigilance Investigation for CVOs’
(August 21-23, 2017)

1. ABOUT THE COURSE:  

A 3-Days Advanced Training in Vigilance In-
vestigation was conducted at the Academy 
from 21-23 August, 2017 for the CVC Officers 
from all States/Organization.

3. NOMINATIONS: 

 29 Officers attended the course.

The Course Included Sessions on:

1. ‘Role of CVOs in Preventive & Puni-
tive Vigilance’.

2. ‘Panel Presentation on Computation of Disproportionate Assets cases and Manage-
ment of Investigation’.

3. ‘ Management of Trap Cases’.

4. ‘ Panel Presentation on Anti Corruption Strategies and Prevention of revenue leakage 
by process reengineering’.

5. ‘ Forensic Accounting & Tools of Evidence’.

6. ‘ Fraud Investigation’.

7. ‘ Presentation on Report for CVC/ Critical Examination for Prosecution Sanction’.

8. ‘ Drafting of Chargesheet, penaly and appellate orders’.

9. ‘ CTE Inspection’.

10. ‘ Digital Forensics’.

11. ‘ Conduct of Departmental Inquiries, monitoring, expeditious finalization and im-
proving quality of report’.

Over all Grading -  4.52/5.0

S. Praveen Kumar                
Deputy Director (Estt.)            

& Course Director
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3-Day Course on ‘Ethics’
(August 28-30, 2017)

1. ABOUT THE COURSE:

A 3-Day Course on “Ethics” was conducted at the Academy from August 28-30, 2017 for the 
IPS officers of the rank of SP to IG and its equivalent rank officers from IAS, IPS & IFos, CPOs/
CAPFs and all other Central service in Government of India (from the rank of Director to Joint 
Director in Government of India).   

2. COURSE OBJECTIVES:

 Objectives:  The objective of the course is to enable the participants:

• Understand the values fundamental to administration in India, ethical dimensions of 
administrative work, importance of ethical approach in administration and ways of 
handling ethical dilemmas.

• Learn as to how the concepts of ethics can be applied for promoting better organisa-
tional culture and service delivery.

• Understand the normative framework on ethics and accountability in other domin 
areas.

3. NOMINATIONS: 

 28 Officers attended the course.

The Course Included Sessions on:

1. “ World Café on Public Service and Ethics”.
2. Ethical Clarity through ‘Inner Listening’.
3. JOG with POT.
4. “ Life’s Balance Sheet-Part-1
5. (Compulsory Session).
6. “ Life’s Balance Sheet-Part-2 (Relationships).
7. “ Social Styles & Relationship Management”.
8. “Inner Governance for Effective Public Service”.

9. “Sharing time in Family Groups”.
10. “Ethical Leadership”.

 Over all Grading    - 4.46/5.0

Dr.Nikhil J. Gupta                 
Deputy Director (SC)            
& Workshop Director
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5-Day Course on Cyber Crime Investigation
(28 August to 01 September, 2017)

1. ABOUT THE COURSE: 

5-Days Course on Cyber Crime Investigation was conducted at this Academy from 28th August 
to 01st  September, 2017.   

 2. COURSE OBJECTIVES: 

 Objectives:  The objective of the Course 
is to enable the participants:

• To prepare officer for investigation 
of all types of Cyber Crimes cases in-
volving desktop or laptop computer 
in the similar subject with lesser dif-
ficulty level.

3. NOMINATIONS: 

 21 Officers attended the course.

The Course Included Sessions on:

1. Basics of Investigating Cyber Crimes.
2. Requirements & Preparation of Toolkit and SOP for Search & Seizure of Computer.
3. SOP for Search & Seizure of Mobile.
4. Investigating Banking and Credit Card Frauds.
5. Investigating Social Media Based Crimes.
6. Investigating Cases Involving Websites.
7. Investigating Cases Involving E-mails.
8. Handling Phishing Cases with Case Studies.
9. Live Forensics & Mobile Device Acquisition.
10. Detection & Investigation of Malware & Collecting Investigation Related Information 

from Open Sources.
11. CDR Analysis & IPDR Analysis.
12. Image analysis using FTK / Autopay.
13. IT Act & Presentation of Electronic Evidence before Court.

Over all Grading - 4.5/5

P.Vimaladitya                 
Assistant Director (IT)            

& Course Director
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10-Day Course on ‘Tactics-52’ 
(August 04 - 15, 2017)

1. ABOUT THE COURSE:

A 10-Days Course on “Tactics-52” was conducted at the Academy from 04-15 September, 2017 
for the Officers of the rank of SPs, Addl SPs, Dy SPs from various States and Dy Comdts, Asstt 
Comdts from CAPF. 29 officers  attended this Course, as shown in para-3.  

2. COURSE OBJECTIVES:

  The objectives of the course were to 
make the participants conversant with :-

• The conduct of tactical operations 
in militancy/ Naxal infested areas 
including urban, rural and jungle ar-
eas. 

• The minor tactics and basic drills of 
Cl/LWE Ops.

• Use of terrain and weapons to their tactical advantage. 

• Handling of explosives, House intervention drills and Post Blast Investigations

• Importance of working as a team and co-ordination amongst various security agen-
cies. 

3. NOMINATION:  29 Officers attended the Course.
4. METHODOLOGY:
  The following methodology was adopted to achieve the course objectives:

(a)  Lecture cum Discussion 
(b) Case Studies.
(c) Demonstrations.
(d) Simulation Exercises. 
(e) Outdoor Exercises.
(f) Firing 
(g) Displays.

 Over all Grading - 4.83 /5

Ravindra. M.L                 
Assistant Director  (TAC)            

& Course Director
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03-Days Course on ‘Intelligence / Counter Intelligence’ 
(September 27 - 29, 2017)

1. ABOUT THE COURSE:

A 03-Days Course on “Intelligence / Counter Intelligence” was conducted at the Academy on 
September 27-29, 2017 for the Police Officers of the rank of Addl.SP and above from States/UTs 
and the equivalent ranks from CAPFs/CPOs, other Central Government agencies, Prosecution 
officers, etc.  

2. THE OBJECTIVES OF THE COURSE:

• Planning, Direction and collection 
of Intelligence, Processing, Analysis 
and Dissemination of intelligence.

• Development of open source intelli-
gence, Human Intelligence, Imagery, 
Measures & signatures Intelligence, 
Signals Intelligence etc.

• Surveillance and Counter-Surveillance tactics.

• Multiple agencies: Understanding the role and coordination in collection of intelli-
gence.

3. NOMINATION:  21 Officers attended the Workshop.

The Course Included Sessions on:

1. Specialised Intelligence Wings.
2. Understanding the ideologies behind the genesis of Communal and left wing extrem-

ism and Religious International Terrorism.
3. Tracking Financing of Terrorism.
4. Inputs on Surveillance, Interrogation reports drafting and analysis”. B) “Briefing on 

Surveillance Exercise.
5. Financial Intelligence.
6. Intelligence based Operations.
7. Gathering Intelligence from Cyberspace.
8. Day and Night Surveillance Exercise.

Over all Grading   - 4.3 /5

Dr. K. Raghuram Reddy                        
Assistant Director (Works & Estates.)           

& Course Director
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ATA Course On FATS Simulated Fire Arms System (MILO) 
(September 18 - 22, 2017)

1. ABOUT THE COURSE: 

A 05 day “ATA Course on FATS Simulated Fire Arms System (MILO)” to expose the Officers to 
Firing Simulation with the help of MILO Range system  was conducted at this Academy from 
18th to 22nd September, 2017.  06 Officers of this Academy attended this course. 

 2. COURSE OBJECTIVES: To make the participants conversant with;

• Mechanics of Firing simulators.

• Simulation exercises under various 
scenarios.

• Install, maintain and operate both 
hardware & software of the MILO 
Simulators shoot and insert our won 
scenarios relevant to our country.

3. NOMINATION: Total officers attended 
the course– 06

4. METHODOLOGY:  The following methodology was adopted to achieve the course             
objectives:

(a)     Demonstrations.

(b)     Simulation Exercises. 

(c)     Hands on practice.

(d)    Firing with actual weapons (laser aided)

5.  INAUGURATION & VALEDICTION: Formal inauguration was done by Mr. Nicho-
las K. Amiana, ARSO and Valedictory address was given by Mr. Gregary J. Levin, SRSO, US         
Embassy, New Delhi. 

Over all Grading - 4.60 /5

Ravindra. M.L                 
Assistant Director  (TAC)            

& Course Director
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4-Day Course on ‘Missing Children’
(October 03 - 06, 2017)

1. ABOUT THE COURSE:

A 4-Day Course on “Missing Children” was 
conducted at the Academy from October 03 - 
06, 2017 for the IPS officers of the rank of SP 
and above from the states / UTs and CPOs.   

2. COURSE OBJECTIVES: The objectives 
of the course is to enable the participants:

• To make an overall assessment of the role 
played by the police and local administration 
in different States/Union Territories across the 

country in locating/tracing missing children;

• To make an in-depth study and analysis of Rules, Guidelines, Circulars and Orders 
being followed by the police in locating/tracing missing children;  

• Providing police with adequate training and knowledge to investigate cases of miss-
ing children; 

• To examine the good practices being followed by States/Union  Territories, if any, 
in finding/tracing missing children as well as study important rulings / guidelines 
issued by the Apex and  other Courts in the country for protection or searching for 
missing children; 

• To evolve practical guidelines for police and other stakeholders for initiating stan-
dardized measures that would not only facilitate in tracing and restoring missing 
children back to their families but also make the stakeholders accountable.

3. NOMINATIONS: 21 officers attended the Course.

The Course Included Sessions on:

1. Situational Analysis of Missing Children in India & Conceptual Understanding of 
Childhood and Missing Children.

2. Government of India Policies & Schemes 
for Missing Children.
3. Missing Children – An Approach from 
the Perspective of Human Trafficking.
4. Commercial Sexual Exploitation of Chil-
dren.
5. Legal Provisions, Safe Guards for Miss-
ing Children & Investigation and Follow-up of 
Cases.
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6. Safeguards/ provisions of Juvenile Justice Act and other legal instruments related to 
crimes against children.

7. Police Approach to Juvenile Justice Cases.
8. Preventive Measures Concerning Missing Children.
9. Rehabilitation of Rescued Children.
10. Use of ‘trackthemissing’ child/ khoya paya portals for tracking/ investigating the 

cases of missing children.
11. Proactive Role of Police in Protection & Rehabilitation of Missing Children.
12. Inter-Departmental/ Inter-Sectoral Coordination to trace & restore missing children.

Over all Grading - 4.30 / 5.0

Amrita Dash                          
Assistant Director  (Estt.)            

& Course Director
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2-day Course on “Forensic Psychology and Offender Profiling”
(October 09 - 10, 2017)

1. ABOUT THE COURSE:

A 2-day course on “Forensic Psychology and 
Offender Profiling” was conducted at the Acad-
emy on 9 & 10 October, 2017, for the police offi-
cers of the rank of ASP to SP and its equivalent 
rank officers from IPS, CPOs/ CAPFs.  Around 
19 officers from various States/UTs of India 
have attended this course.

2. COURSE OBJECTIVES:

Objectives:  The objective of the course is to en-
able the participants:

• To introduce to the police  officers – the emerging field of forensic psychology and 
offender profiling.

• To facilitate learning about the role and application of behavioural analysis tools in 
police investigations and court proceedings.

• To acquaint the officers with some of the cases in which forensic psychology tools 
were used successfully. 

3. NOMINATIONS: 19 officers attended the Course.

The Course Included Sessions on:

1. ‘Introduction to Forensic Psychology’.
2. ‘Witness Memory and Effective Interviewing Techniques’.
3. ‘Detection of Deception and Scientific Tools for Interrogation’.
4. ‘Offender Profiling’.
5. ‘Psychology of Crime against women and children’.
6. ‘Investigative Interviewing’.
7. ‘Psychology of Terrorists and Profiling in Counter Terrorism’.

Over all Grading -      4.42/5.0

Veena Bharti                          
Assistant Director (IS)            

& Course Director
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3-Day Course on ‘Anti Corruption & Preventive Vigilance’
(October 09 - 11, 2017)

1. ABOUT THE COURSE:

A 3-Day Course on “Anti Corruption & Pre-
ventive Vigilance” was conducted at the Acad-
emy from 9-11 October, 2017 for the Officers of 
the rank of SP and above from the States/UTs, 
Forest Officers and officers of the rank of 2I/C, 
Commandant and above from CAPFs.  

2. COURSE OBJECTIVES: The objectives 
of the course were to enable the participants to :

• Analyze various factors leading to 
corruption

• Understand various laws on Anti-Corruption

• Acquire skills for the detection and investigation of corruption cases

3. NOMINATIONS: 32 officers attended the Course.

The Course Included Sessions on:

1. A Conceptual Introduction to Anti Corruption & Preventive Vigilance.
2. ‘An Overview of Practices in Anti Corruption & Preventive Vigilance in India and 

Across the Globe’.
3. ‘Anti Corruption Laws in India - History and Evolution’.
4. ‘General Introduction to the Enforcement of Anti-Corruption Laws’.
5. ‘Investigation of Disproportionate Assets and Trap Cases’.
6. ‘Current Trends in Corruption Cases and Forensic Accounting in Corruption Cases.
7. ‘Challenges in Prosecuting Anti Corruption Cases’.
8. ‘Conduct of Departmental Enquiries’.
9. ‘The Challenges of Anti-Corruption Action: Blowbacks and Bouquets’.
10. ‘Anti-Corruption and the future of Public Institutions in India’.

Overall Grading    –   4.84/5.0

Dr.K. Madhukar Shetty                           
Deputy Director (Admn.)            

& Course Director



SVP NPA Newsletter July - October 2017 POP Special            64

Big Data : Time For Indian Police To Adopt A Revolutionary
Technology

INTRODUCTION :

Big data has always existed in our government, from tax information to population numbers.
The term big data essentially means a high volume of data that can be processed for decision-
making purposes. However, its growing presence coupled with emerging technologies, have 
turned it into a hot commodity in recent times.The setting up of CCTNS , NATGRID network 
will throw up immense opportunities to leverage this database using various Big Data tools.

Analytics basically plays a role in evaluating the different variables in big data for that output, 
solution or prediction. Moreover, a key change in the evolution of analytics is the use of autono-
mous analytics. Previously, data analytics was used for human decision makers, to evaluate and 
make a final decision. However, through the use of machine learning and other advances, it is 
the technologies that can now take the next step and actually make the decision or recommend-
ed action on their own.

UNDERSTANDING 5Vs OF BIG DATA:

In terms of governance, Big data refers to data which is beyond the processing capabilities of 
current computation systems in place in different government agencies. This refers not just to 
the volume of data but to other parameters like variety (type of data), velocity (speed at which 
data is generated), variability (inconsistency in data set), and veracity (quality of captured data).

In policing context, volume of data generated is inevitably large, particularly more so with more 
and more penetration of smartphones and advent of Internet of Things. In terms of variety, there 
are different data sources like CCTNS database, UIDAI’s aadhar database etc. which need to be 
analysed. The speed with which data is being generated on social media, showing the trends 
and moods of people at large, have important and sometimes immediate security implications 
and hence become important from policing perspective. Taking the example of CCTNS itself, 
we find that the way digitisation of pre-existing FIRs has been done, this has led to inconsistent 
datasets which are very difficult to organise and analyse, and thus have big data implications 
in terms of variability. Another important point to note, is the quality of data collection at grass 
root level which is mostly lacking in Indian policing context. This refers to veracity concept men-
tioned above. All these 5Vs render the need of Big Data Analytics important for tackling future 
issues of Indian policing.

The 5Vs mentioned above need different technological solutions which cater to particular prob-
lem at hand. For example, Hadoop,an open-source, Java-based programming framework, can 
be used for large volume of data sets and then analyse the same through a distributed computer 
network.Since, it is open source, it is suitable for custom development in governance context 
and ensures less reliance on licensed proprietary software. Similarly, the problem of variety can 
be tackled by using a cloud based platforms like Ginger. Different government agencies have 
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different databases. These are databases need to be brought together and that can be done by 
using the process of seeding the same with UID number. Thus, reusability of existing databases 
and their speedy analysis can be achieved.

APPLICATIONS OF BIG DATA IN POLICING :

Among the numerous ways in which big data technology could be applied to Indian policing, 
four can be identified as key priorities:

Predictive crime mapping: this could be used to identify areas where crime is most likely to           
occur, allowing more efficient targeting of limited policing resources

Predictive analytics: this could also be used to identify the risks associated with particular              
individuals. This includes identifying individuals who are at increased risk of recidivism , going 
missing or becoming the victims of crime

Advanced analytics: this could enable the police to harness the full potential of data collected 
through visual surveillance, such as CCTV images and automatic number plate recognition data.

Big data technology: this could be applied to open-source data, such as that collected from          
social media, to gain a richer understanding of specific crime problems, which would ultimately 
inform the development of preventive policing strategies.

Harnessing Big Data for pinpoint resource allocation : Predictive analytics allows ‘hotspot 
analysis’, ie. identifying areas where there are more chances of a crime happening .This allows 
us to concentrate our policing resources in such vulnerable areas thereby improving accuracy 
and effectiveness of preventive policing.

WHO BENEFITS FROM BIG DATA TOOLS :

Big Data tools having multiple benefits has the potential to transform the way various stake-
holders in policing eco-system work :

● Police department:

○ Collects and analyzes information, helping to support faster and more

informed decision making at every level.

○ Audit trail of all interactions supports more effective policing, establishes best

practices and improves officer accountability.

○ Improves agency interoperability through one integrated view of the

information for a situation or problem.

○ Improving Operational Capability

■ Workforce Prioritization and Planning

■ Asset Optimization and Planning

■ Support (Back Office) Function Optimization

■ Strategic Reporting and Forecasting
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■ Performance Standards Monitoring

○ Improving Workforce Empowerment

■ Real Time Captial-making Enablement

● Enable officers and staff to take immediate, operational decisions with 
the best possible information provided to them to increase effectiveness 
and improve safety.

■ Workforce Insight

● Provide insight into the state of the workforce including safety, size, 
skills,morale, threats to integrity, training and risk factors.

■ Case/Investigative Management Support

● Enable speedier, more effective resolution of events/investigations 
through enhanced information,evidence and intelligence analytics

● Police officer:

○ Real-time delivery of information and actionable insight via mobiles or hand-
held devices for better frontline intelligence

○ Comprehensive search across all data sources means complete and high qual-
ity data that inspires confidence and delivers insights at speed.

○ Combines and interprets all data types, structured and unstructured, for a sin-
gle, 360 degree view of an incident.

○ Improving Operational Effectiveness through:

■ Victim / Witness Analysis

● People focussed analytics to help recognize vulnerabilities, prevent 
repeat victimization and provide cross-agency victim support ser-
vices.

■ Suspect / Offender Analysis

● People focused analytics to identify likeliness to offend, predict 
likeliness to re-offend, target diversionary activities and provide 
cross-agency offender support and rehabilitation services

■ Human Networks Analysis

● Network analytics to identify cross jurisdiction community connec-
tions between individuals, groups and organizations for the purposes 
of crime prevention and detection

■ Event / Transaction Analysis

● Event analytics to identify, link and analyse activities based on type of 
event or incident, to help prevent crime, increase safety and resolve events 
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that have already occurred

■ Geographic Analysis

● Location based analytics to link and analyse activities based on geograph-
ic location to prevent, disrupt and detect crime.

■ Behaviour / Pattern Analysis

● Predictive, real-time and retrospective analysis of emerging /changing 
trends (socio-economic, criminal, digital etc) to prevent, disrupt and detect 
crime

● The public:

○ Highlights geographic crime trends to help better understand where resources are 
needed.

○ Understands citizens’ contact history and needs, enabling the police to provide a 
more personalized response.

○ Provides predictive analytics to better understand emerging threats and risks, en-
abling citizens to be warned and proactively alerted

○ Improving citizen interaction through :

■ Citizen Insight

● Understand community sentiment,identify community priorities and 
drive community engagement in preventing and resolving criminality and 
community safety.

■ Personalized Citizen Interaction

● Understanding individual and service history. Tailor and personalize in-
teraction with individuals to their needs as and when the interact with the 
Public Safety ecosystem.

CURRENT BIG DATA PROJECTS IN INDIA :

The Indian police force now has access to mature big data storage platforms such as Hadoop, 
NoSQL etc, which allows them to store years’ worth of structured digital content and unstruc-
tured data within the same platform, and analyze them along with the incoming real time data 
to understand crime patterns within their jurisdictions.For example,Delhi police have recent-
ly partnered with the ISRO to develop an analytical system—Crime Mapping, Analytics and 
Predictive System (CMAPS). CMAPS helps Delhi police to ensure internal security, controlling 
crime, and maintaining law and order through analysis of data and patterns.Similarly, the 
Jharkhand police force is trying to implement an analytical system, with the help of IIM Ran-
chi, which would evaluate criminal records, date and time of crime occurrences, and location 
to predict crime-prone zones. The system is built on sophisticated algorithms and behavioral 
science, which will accumulate crime related data from all over the country.Several companies 
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like IBM, Oracle, SAS, Microsoft, SAP, EMC, HP, and DELL are aggressively working with vari-
ous state police departments to implement various projects.Advanced analytic capabilities have 
now been integrated into several CCTV systems of the country to improve response times to 
crime incidents.

BARRIERS TO IMPLEMENTING BIG DATA TECHNOLOGY :

While Big Data has multiple applications its implementation faces several barriers like :

● Several state police departments do not have access to advanced analytical tools to trawl 
and analyse unstructured data, such as images and video

● Huge funding requirements to buy technology , training and developing technical                       
capacity

● Legal hurdles as possessed by modern rights framework of right to privacy

● Significant legal and ethical constraints governing the police’s use of data with allegation 
of bias

● Lack of integration amongst various data pools : For data to be converted to actionable 
insights, we must overcome the following data challenges:

○ Fragmented data: Internal data is highly silo’ed—even more so when it comes to 
using the data held by other government agencies

○ Accurate data: Officers need to be confident that they have the right data, delivered 
at the right moment

○ Poor data quality: incomplete or duplicate instances of names or addresses, can cre-
ate delays and hinder effective police action

○ Timely data: Even good data is of little use if it is not timely—and easy to interpret 
for officers on the front line. Due to the laborious process of

compiling data, there is a risk that critical information is not available when decisions 
are necessary

BIASES IN CRIMINAL JUSTICE DATA :

Police data aren’t collected uniformly, and in part it’s because what data police track reflect 
longstanding institutional biases along income, race and gender lines. While police data often 
are described as representing “crime,” that’s not quite accurate as they are influenced by exist-
ing police priorities, like arrests of people suspected of particular types of crime, or reports of 
incidents seen when patrolling a particular neighborhood.Neighborhoods with lots of police 
calls aren’t necessarily the same places the most crime is happening. They are, rather, where the 
most police attention is – though where that attention focuses can often be biased by gender and 
racial factors.

It’s not possible to remove the bias:

Some researchers have argued that machine learning algorithms can address systemic biases by 
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designing “neutral” models that don’t take into account sensitive variables like race or gender. 
But while it may seem possible in hypothetical situations, it doesn’t appear to be the case in real 
life.Fixing this problem is not a matter of just doing more advanced mathematical or statistical 
calculations. Rather, it will require rethinking how police agencies collect and analyze data, and 
how they train their staff to use data on the job.

Understanding the biases to improve the data:

Using predictive analytics in the real world is challenging, particularly when trying to craft 
government policies to minimize harm to vulnerable populations. We do not believe that police 
departments should stop using analytics or data-driven approaches to reducing crime. Rather, 
police should work to understand the biases and limitations inherent in their data. 

In our view, police departments – and all agencies that use predictive algorithms – should make 
their systems transparent to public scrutiny. This should start with community members and 
police departments discussing policing priorities and measures of police performance. That way 
any software the police use can be programmed to reflect the community’s values and concerns.

Ensuring transparency:

It is not enough to claim or assume an algorithm is unbiased just because it is computerized and 
uses data. A lack of bias must be proven by evaluating the algorithm’s performance itself. Police 
departments will have to scrutinize closely the results of such models for bias. 

Used correctly, predictive policing can be used to address the complex factors underlying crime 
trends. For example, rather than stepping up patrols,we can use predictive modeling to connect 
residents to local social services..

CONCLUSION :

In the nutshell, big data analysis is a necessary tool for emerging policing challenges and for 
changing public perception about police. But, at the same time, we also need to understand that 
it is not a panacea for all the ills of policing. It is only a facilitator, a third eyes to look at the big-
ger perspective. Final enforcement needs to be done through basic policing only and grass root 
level strengthening is needed. Other challenges like skewed statistics, transparency and data 
safety issues need to be at the core of any big data discussion, especially since they threaten our 
long term integrity. We need to use this with utmost care and safeguard.

Sonam Kumar
69 RR IPS Probationer

Saujanya Singh
69 RR IPS Probationer



SVP NPA Newsletter July - October 2017 POP Special            70

Fag End of Phase-I; A Happy Good Bye
It has been an interesting ride.Phase-I training of 69 RR batch is almost over. Just 2 more weeks 
and we would be free birds. Many people would eagerly look forward to exciting times ahead. 
A few like me would reflect on the past year’s happenings.

Going a little back, I still remember my landing in Hyderabad in the month of December 2016. 
A prominent scientific experiment related to Albert Einstein’s theory of relativity and Quantum 
Physics was in news then, which proved that human beings can be at more than one place at one 
time. Little did I realize that very soon I would be sincerely hoping for the discovery to actualise 
in reality too.

Right from forcibly waking up at 4 AM (almost next to impossible task for many nocturnal be-
ings like me) to realising the thin line between life and death while running for our lives in the 
morning, how I wished I had the Einstein’s formula to be sleeping in my bed and running on the 
ground at the same time. However despite the rigorous training regime, I can very easily count 
my blessings in the form of various advantages this IPS training accrued on us.

The maxim that  “Present is the key to the past as well as the future” is noteworthy here. The 
present level of supreme fitness of all the probationers as compared to past body structures 
highlight the worthiness of the training regime. The benefits can be reaped for years to come in 
terms of overall health and well being, if proper maintenance is done in the future.

Health benefits apart, discipline ,punctuality and job satisfaction are the major milestones, 
achieved by the entire batch in this journey. Because of discipline and punctuality almost the 
entire batch was able to sail through the plethora of obstacles like 40km route march, 16 km run 
etc. with flying colours which gave immense job satisfaction both individually as well as collec-
tively. It also enabled all of us to stretch our limits to realise our maximum inherent potential.

Sometimes I used to think that training is making us like a machine, devoid of emotions, where 
primary and sole goal is fulfilment of the task given to our squads. This myth was happily 
busted during the annual fete celebrations, where our squad came up with a gambling stall. We 
started making huge money very soon, but none of us was happy to see people losing money. 
As a result we closed our stall much before time, and returned money of people too. This little 
stall exercise gave us a real feel of what our responsibility as police officers truly is.

But one area where the IPS training scored above everything else is in giving us the elixir of Art 
of Living, which is to be happy and ever smiling, even when the conditions are unfavourable.
We had mixed feelings when during previous parades we were repeatedly told  by our DIs and 
Ustaads to keep smiling faces despite the odds. A joke or two and expert comments by squad-
mates, platoonmates and batchmates ,came very handy in achieving that happiness quotient as 
well as camaraderie in such situations. But when our final Passing out Parade is very close, feel-
ings of reverence for the same DIs and Ustaads appear(And this isn’t Stockholm syndrome....). 



SVP NPA Newsletter July - October 2017 POP Special                      71

We would smile again in our final parade, but this time entire spectrum of memories of the past 
year would play in our minds, and would be depicted in our smiles. The joy of successfully com-
pleting one of the world’s toughest training would totally overshadow the need for Einstein’s 
discovery to materialise. After all this is SVPNPA making Indian Police Officers out of IPS pro-
bationers....

Vaibhav Saxena
69 RR IPS Probationer
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Airtel Marathon

 Assam Nursery School Annual Day function
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Academy Anniversary Week
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Mr. NPA Competition

Mr. NPA

Amit Kumar Anand
69 RR IPS Probationer

1st Runner up

Girpo
Royal Bhutan Police Officer

2nd Runner up

Ahmed Hameed
Maldivian Police Officer
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Various Colors of NPA
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Farewell To...

Welcome To...

Shri Tejpal Daber,
Deputy Commandant (Equestrian)

Shri K. Shankar,
Assistant Commandant (Admin.)

Shri Parveen Kumar,
Assistant Commandant (QM)

Ms. R. Jayanthi,
Assistant Commandant (Admin.)

Shri Salim Khan Ahmed,
Assistant Commandant (QM)



TROPHY WINNERS

Martyr Ravukanth Singh 
Trophy for Indian Evidence Act

Shri R.D. Singh Cup for Swimming
Sh. Atul Sharma
Smt. Vinodini Verma Memorial Cup 
for Musketry in the subject of Firing

Sh. Martyr G. Pardesi Naidu
Trophy for Indian Penal Code

Sh. Rishav Kumar Jha

Ms. Pratiksha Jharkhariya

Martyr A.S. Atwal Trophy for Special Laws
& Shri R.D. Singh Cup for Swimming

Sh. Ravindra Dahyabhai Patel

Sh. Padmanabh Baruah

Sh. Parash Moni Das Memorial 
Trophy for Adventure Sports

Inspector Rabin Babu Regmi
Sh. Parash Moni Das Memorial 
Trophy for Adventure Sports

Inspector Pravin Karki

B.P. Singhal Trophy for 
Hindi Elocution

Sh. G. Jawahar
L.B. Sewa Memorial Trophy for the Best
Probationer in co-curricular activities

Sh. Dhawal Jaiswal

Martyr Ravukanth Singh 
Trophy for Indian Evidence Act

Ms. Nidhi Bansal



“The Police of my conception will however, be of a 

wholly different pattern from the present day force. Its 

ranks will be composed of believers in non-violence. 

They wi l l  be servants,  not  masters  of  the 

people………… in fact the policemen will be 

reformers”

 -  Mahatma Gandhi

69 RR Publication Board Members

Dhawal Jaiswal
Secretary, NPA

Publication Board

Abhishek Gupta Arpit Jain Avinash Pandey Jagpal Singh 
Dhanoa

Mohamed 
Shaheem

P.D Nitya Sandeep 
Singh Gill

Saurabh KR 
Agrawal

Sonam Kumar
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